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CAREER INCENTIVE ACT OF 1955 


Marcu 29, 1955.—Filed under the authority of the order of the Senate of March 
28, 1955 (legislative day March 10) and ordered to be printed 


Mr. RussELL, from the Committee on Armed Services, submitted 
the following 


REPORT 


[To accompany H. R. 4720] 


'The Committee on Armed Services, to whom was referred the bill 
H. R. 4720, to provide incentives for members of the uniformed 
services by increasing certain pays and allowances, having considered 
the same, report favorably thereon with amendments and recommend 
that the bill as amended do pass. 


AMENDMENTS TO THE BILL 


On page 3, line 5, strike out the word “subsection” and insert in 
, 


lieu thereof the word ''subsections". 

On page 3, at the end of line 12 strike "service."." and insert 
“service.” 

On page 3, between lines 12 and 13, insert the following: 

(f) Any officer serving on active duty in the grade of lieutenant general or vice 
admiral shall, in addition to the pay and allowances to which he is entitled by the 
provisions of this Act, be entitled to an additional increment of basic pay in an 
amount of $100 per month. Any officer serving on active duty in the grade of 
general or admiral shall, in addition to the pay and allowances to which he is 
entitled by the provisions of this Act, be entitled to an additional increment of 
basie pay in an amount of $200 per month. The additional increments provided 
bv this subsection shall not be considered a part of the active duty pay or of the 
monthly basie pay of these grades for the purposes of the computation of retired 
pay. | : 

On page 7, between lines 10 and 11, insert the following: 


(13) Section 303 (c) of the Career Compensation Act is amended by adding at 
the end of such subsection the following: “In lieu of transportation of baggage 
and household effects, a member of a uniformed service who transports a house 
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trailer or mobile dwelling within the continental United States for use as a resi- 
dence and who would otherwise be entitled to transportation of baggage and 
household effects, under this section, shall under regulations prescribed by the 
Secretary concerned be entitled to a reasonable allowance, not to exceed 20 cents 
per mile, or to the dislocation allowance authorized in this section, whichever he 
shall elect”. 

On page 7, line 11, strike “(13)” and insert “(14)”. 

On page 7, line 22, strike “(14)” and insert “(15)”. 


PURPOSE OF COMMITTEE AMENDMENTS 


The committee amended the bill by providing that officers in the 
grade of lieutenant general or equivalent will receive an increase in 
their monthly active duty pay of $100 and officers in the grade of 
general and equivalent will receive an additional monthly increment 
of $200. These increases would apply only to their active duty pay 
and not to their retired pay. 

There are in the Department of Defense 76 officers in the grade of 
lieutenant general or equivalent and 26 in the grade of general or 
equivalent. All of these officers occupy the highest positions of 
military responsibility. The committee was of the opinion that the 
$100 and $200 increases, which would be in addition to the increases 
they would receive as major generals under the revised basic pay 
scales, were fully justified in view of the key positions occupied by 
these leaders. 

The committee also added amending language which provides that 
members who reside in a trailer, shall in lieu of the movement of 
their household effects on a permanent change of station, receive & 
mileage allowance not to exceed 20 cents per mile for the movement 
of a trailer used as a residence. It is further provided that the mem- 
ber electing to receive the trailer allowance would not be entitled to 
receive the authorized dislocation allowance. This amendment ap- 
peared equitable since servicemen who transport a trailer for use as 
a residence receive no allowance, even though other men of the same 
rank and rating may have their household effects shipped at Govern- 
ment expense on a permanent change of station. 

The remaining committee amendments are technical, and were 
necessary for redesignation purposes. 


PURPOSE oF THE BILL 


The primary purpose of H. R. 4720 in providing for selective basic 
and hazardous pay increases is to reduce the immense turnover of 
personnel in the Armed Forces. Since the end of the Korean conflict 
the United States has maintained the largest Military Establishment 
in its peacetime history. There is no reason to believe that the need 
for such a large force will not continue for the indefinite future. 

The most crucial military problem from the standpoint of personnel 
is to reduce the turnover which lowers the experience level and neces- 
sitates immense training costs. In his message to the Congress. of 
January 13, 1955, the President commented on this problem as follows: 

“To sustain our active forces at required levels of strength and 
efficiency, it is necessary to increase the present rate of voluntary 
enlistments. It is also necessary to induce volunteers, both officers 
and enlisted men, to continue in the service on a career basis in order 
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to obtain maximum usefulness from the skills and leadership which 

are achieved after long and costly training. The increasing mechani- 

zation and complexity of defense forces make technical skills and & 

—* background of experiences vastly more important than ever 
efore.” 


ANALYSIS OF NEED FOR MILITARY PAY [INCREASE LEGISLATION 


Extent of turnover in the Armed Forces 

The total enlisted personnel turnover in terms of actual gains and 
losses for 2 fiscal years, fiscal year 1954 and fiscal year 1955, are 
expected to be 3,713,000. These represent losses of 1,963,200 and 
gains of 1,749,800. For officers the total turnover for this same 
period is estimated to amount to 264,500. These represent losses of 
143,700 and gains of 120,800. 

The turnover figures should be compared with the fact that the 
personnel strength of the Armed Forces has remained fairly constant; 
as of June 30, 1954, the total strength was 3,302,104. As of June 30, 
1955, it is expected to be 2,947,000. The bulk of the men leaving the 
service are first termers and it is not to be expected that all of this 
group would choose to enlist in the service. As indicated below, how- 
ever, there is a downward trend with regard to those who might be 
reasonably expected to make military service a career. 

Low reenlistment rate 

During fiscal year 1954 the armed services experienced one of the 
lowest reenlistment rates in the history of the Nation. The composite 
rate for all reenlistments in the armed services during this period was 
14.9 percent. In the Army the composite reenlistment rate for this 
period was only 11.6 percent, as compared with a rate of 41.2 percent 
in 1949. 

In-the Navy, for fiscal year 1954, the rate dropped to 23.7 percent 
and from July to December of 1954 the Navy rate was only 8.1 percent, 
the lowest recorded figure in Navy history. In fiscal year 1950 the 
Navy rate was 66 percent. From fiscal 1951 through 1953 the 
average rate was 61 percent. 

The Air Force has also been experiencing a declining reenlistment 
rate. The average for fiscal years 1951 through 1953 was 56 percent; 
fiscal your 1954, 31.2 percent; and for the period July through Decem- 
ber 1954, 22.4 percent. 

During fiscal year 1955 approximately 1 million men will be eligible 
for separation from the armed services. Based on the present reen- 
listment rate it is anticipated that only about 200,000 individuals, or 
20 percent of those eligible, will reenlist in the Armed Forces. 


Turnover in officer personnel 
For the 2 fiscal years 1954 and 1955 the total turnover in officer 
ersonnel for all of the armed services was 264,500. This represents 
osses of 143,700 and gains of 120,800. 

There are ‘cogent indications that military service is becoming less 
attractive for officers. In the Army during fiscal year 1954 only 
21.8 percent of the distinguished graduates of ROTC and officer 
candidate programs who are eligible to apply for Regular commissions 
actually applied for such commissions. The application rate for 
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fiscal year 1949 was 54.4 percent. In the Navy, from among those 
eligible for Regular commissions from the NROTC, aviation cadet 
programs, and other officer programs, only 3.4 percent of the qualified 
personnel applied for Regular commissions. This figure contrasts 
with 7.2 percent for fiscal year 1953. 

In the Air Force in fiscal year 1954, of the officers eligible to apply 
for Regular commissions from the AFROTC, aviation cadets and 
OCS programs, only 6 percent made applications. In fiscal year 
1952 the application rate was 38.2 percent, and in fiscal year 1953, 
11.6 percent. 

The resignation rates of Regular officers in all services has shown a 
steady increase in the last several years. 


Need for increase in incentive pay for aircrew and submarine members 


There are a total of 110,000 officers in the military service who are 
qualified to receive incentive pay as an aircrew member. A total of 
43,000 warrant officers and enlisted men are so qualified. In fiscal 


year 1955, based on the present rate, it is estimated that the armed 
services will lose by voluntary separation approximately 4,500 pilots, 


poneipely in the grades of first lieutenant, captain, and major. 
he minimum training cost of a jet pilot is $120,000. 

In the Air Force the problem of pilot turnover is such that it is 
necessary to train 2X pilots in order to achieve an increase of 1 pilot. 

It is significant to note that the fatality rates rise with the increased 
use of jet-propelled aircraft. Present statistics indicate that in 1954 
there is 1 fatality out of each 5 major aircraft accidents; in 1930 the 
rate was only 1 out of 13; in 1947, 1 out of 8; in 1951, 1 out of 6. 

The present fatality rates for jet aircrew are 16 per 100,000 flying 
hours as compared to 8 per 100,000 flying hours in propeller-driven 
aircraft. The military pilot fatality rate is 4 times that of civilian 
pilots of comparable experience. 

With regard to insurance rates a survey of 10 leading companies 
indicated that 4 would give no coverage whatever to jet flyers with 
under 800 flying hours’ experience. Where insurance was available 
such pilots had to pay an extra premium for insurance. 

With respect to submarine pay, the need for an increased incentive 
is caused by the fact that there are presently too few volunteers of 
the needed caliber to maintain the required strength and experience 
level for submarine service which historically has been purely vyol- 
untary. Even though submarine fatality rates since World War II 
have not been great, the lack of attraction to the service has appar- 
ently been caused by the nature of the living conditions which Са 
in such service must undergo. 

The staffing of the submarine service with trained officers and men 
has become increasingly difficult. Since 1948 submarine school vacan- 
cies have doubled, while applications have decreased by one-third. 
In January 1948 there were 300 applicants and 60 officer vacancies. 
In January 1955 there were 201 applicants for 120 officer vacancies. 


Training costs 
The immense cost in training which is caused by the turnover in 
military personnel may be indicated by the following cost of training 
a serviceman for various duties: 
(1). $3,200 for basic training of a soldier, which includes the 6 
months’ training before assignment to his first unit. This figure 
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includes pay and allowances, subsistence, clothing, and overhead, 
directly chargeable to the trainee and costs chargeable to the 
trainors. 

(2) $9,000 for training a radio repairman in the Army. 

(3) $8,900 for training an electronics technician in the Navy. 

(4) $120,000 for training an F-94c fighter pilot, Air Force. 

(5) $275,000 for training a B-47 pilot in the Air Force. 


Basic FEATURES OF THE BILL 


1. Only certain elements of compensation increased 


The term *'military compensation" includes all the elements of active 
duty remuneration; these are (a) basic pay, (6) incentive pay for the 
performance of hazardous duty and the various special pays (for physi- 
cians and dentists, for diving duty, sea and foreign duty for enlisted 
personnel, and the reenlistment bonus), and (c) allowances which are 
authorized for subsistence quarters, travel, and personal money. 

H. R. 4720 would increase only the following elements: 

(a) The basic pay scales on a selective Deus. 

(b) The incentive pay for aircrew and submarine members 
in varying amounts. "The incentive pay for other types of haz- 
ardous duties is increased by 10 percent. 

(c) The authorized per diem allowance from $9 to $12 per day. 

(d) A dislocation allowance equal to 1 month's quarters allow- 
ance is authorized for men whose dependents move in connection 
with à permanent change in station, subject to certain limitations. 

2. Selective increase in basic pay, cost, $545 million 

The bill would provide an average increase in basic pay scales of 
approximately 11 percent for those receiving the increase. "The range 
of percentage increases for officers is from 6 to 25 percent; for warrant 
officers, 6 to 22 percent; for enlisted men from 7 to 17 percent. 

Details on the increase in terms of percentages and dollar amounts 
are contained in table A (which is printed at the end of the sectional 
analysis). 

Several features of the newly proposed tables are of particular 
importance: 

(a) There would be no increases in pay for enlisted men and 
warrant officers for their initial 2 years of service and for officers 
for their initial 3 years. These are the periods of obligated service 
for enlisted men and for most commissioned officers. 

(6) The table proposes a greater pay differential between the 
various grades than exists under present law. This concept was 
recommended in order to provide a greater incentive for promo- 
tion. The tables themselves represent the amounts recommended 
by the Hook Commission in 1949, increased by 4 percent in each 
pay Fas. to which have been added the longevity pattern 
noted in (c). 

(c) Extra in-grade increases have been provided at selected 
points of servicé within the normal promotional career pattern. 

The Department of Defense estimates that the annual additional 
cost of the increase in the basic pay scales, excluding retired pay, will 
be $545 million for the Department of Defense. 
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3. Selective increases in incentive pay for aircrew and submarine members, 
cost, $85 million 

The incentive pay for aircrew and submarine members is increased 
for all grades in varying degrees. The increases were determined by 
applying certain multipliers to each bracket of the increased basic 
pay scales. This results in the establishment of a direct relationship of 
incentive pay to basic pay. In the lower commissioned and all enlisted 
grades, where the greatest turnover is presently occurring, multipliers 
are increased. It is significant that 95 percent of the increases in 
incentive pay would go to the grades of major and below. Detailed 
comparisons will be found in table C at the end of the sectional analysis. 


4. Ten-percent increase for other hazardous duties and the designation of 
three new duties as hazardous, cost, $4,213,000 
For the various other incentive pays, which under present law 
receive a flat sum for performance, the bill proposes a 10-percent 
increase. 
The bill proposes three new types of duties which will qualify for 
incentive pay. ‘These are: 
(1) Duty as low-pressure chamber inside observer; 
(2) Duty as human acceleration or deceleration experimental 
subject; and 
(3) Duty involving the use of helium-oxygen for a breathing 
mixture in the execution of deep-sea diving. 
These duties are relatively new and involve a small number of people. 
The Department of Defense estimated the annual additional cost 
of incentive pay other than for aircrew and submarine members, and 
aviation cadets, would be $4,213,000. 


&. Increase in pay for aviation cadets, cost, $5,216,000 (basic and 
incentive) 

The bill increases the pay of aviation cadets and places them under 
the Career Compensation Act for pay purposes. In lieu of the present 
flat pay rate of $109.20 per month, the bill entitles aviation cadets to 
receive half the pay of a second lieutenant with less than 2 years of 
service and $50 per month as incentive pay. This total amounts 
to $161.15 per month including flight pay. The cadets are authorized 
flight pay only while engaged in aerial training, which would exclude 
time spent in preflight instruction. 

The Department of Defense estimates the total increase in the pro- 
posed basic and incentive-pay-increase would be $5,216,000. 


6. Increase in pay for midshipmen, military, Air Force, and Coast 
Guard cadets, cost, $2,541,000 

This provides an increase in pay for the cadets at the United States 
Military Academy, midshipmen at the United States Naval Academy, 
cadets at the United States Air Force Academy, and cadets at the 
United States Coast Guard Academy. Cadets will be entitled to 
receive pay at the rate of 50 percent of the basic pay of a second lieu- 
tenant with under 2 cumulative years of service. Such pay would be 
$111.15 per month, which represents a gross increase of $30.03 per 
month over the present pay of $81.12 per month. 

Department of Defense testimony indicated that under present rates 


of pay cadets have an average 4-year deficit of about $300, because 
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of the necessity of their purchase of books, personal articles, and 
uniforms and equipment. The proposed increase would provide each 
cadet and midshipman with an average of $845 at the end of 4 years 
with which to purchase uniforms and equipment for use as officers. 


7. Increases in pay for retired personnel, cost, $50,525,000 


The bill provides that for those people retired under the Career 
Compensation Act of 1949, as amended, their retired pay will be re- 
computed based upon the newly established basic pay rate of H. R. 
4720. 

For persons who are retired under laws in effect prior to October 1, 
1949, the bill provides a 6-percent increase in their retired pay. 

The bill further provides that all officers retired with less than 3 
years of service for physical disability and all enlisted men retired 
with less than 2 years of service for physical disability will receive 
a 6-percent increase. 

The Department of Defense estimates the total increase in annual 
cost for retired personnel under the bill to be approximately $51 
million, 

8. Dislocation allowance, cost, $37,814,000 

The bill authorizes a dislocation allowance for which there is no 
present authority. Pursuant to Secretarial regulations and subject to 
certain limitations, members whose dependents move in connection 
with a permanent change of station are authorized to receive a dis- 
location allowance equal to the quarters allowance for 1 month. 
The quarters allowance ranges from $85.50 to $171 for officers, and 
from $51.30 to $96.90 for enlisted men. 

The Department of Defense estimates the increase in the annual cost 
for dislocation allowance under the bill to be $38 million. 


Increase in per diem allowance, cost, $8,679,000 

The bill would increase the authorized per diem rate from $9 to 
$12 perday. This allowance is authorized when persons are traveling 
on Government business under orders and Government quarters and 
messes are not available. 

The Department of Defense estimates the increase in the annual cost 
for per diem allowances under the bill to be $9 million. 


10. Additional annual cost of H. R. 4720 
Additional annual cost of H. R. 4720 


(Thousands of dollars] 


Army Navy p | Air Force Total 


$151, 422 $34, 075 $181, 391 $545, 097 
23, 012 3, 547 57, 732 89, 392 
1, 755 5, 222 50, 525 


Cadets and midsbipmen.......... CS REL 

Total, Department of Defense. ...... 

Total for Coast Guard, Coast and Geodetic 
Survey, and Public Health Service....../....-....-.- ——— 
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SECTIONAL ÁNALYSIS 


Section 1. Short title 


This section cites the short title of the bill as the “Career Incentive 
Act of 1955." 


Sec. 2. Amendments to Career Compensation Act of 1949, as amended 

This section consists of 14 numbered clauses amending various parts 
of the Career Compensation Act of 1949, as amended. The purpose 
each amendment is contained in the explanation for the numbered 
clauses. 


INCREASE IN BASIC PAY ON A SELECTIVE BASIS COST, $545 MILLION 


Clause (1) This clause increases the basic pay scales in the following 
selective manner: 

(a) The bill provides for no increases for officers with under 3 
years of service, and for warrant officers and enlisted men with 
under 2 years of service. These are the periods of obligated 
service. 

(b) All officers, warrant officers, and enlisted men, other than 
those noted above, receive in each pay bracket throughout the 
30-year pay scale a minimum increase of approximately 6 percent. 

(c) In addition, extra in-grade increases have been awarded at 
selected points of service in the normal 30-year career pattern in 
order to provide an incentive to remain in military service. 
These and other special features are outlined below. 

The bill would provide an average increase in basic pay scales of 
approximately 11 percent for those receiving the increase. The 
range of percentage increases for officers is from 6 to 25 percent; for 
warrant officers, 6 to 22 percent; for enlisted men from 7 to 17 percent. 

Table A at the end of the sectional analysis compares the present 
pay scales with those provided by the bill in terms of dollars and 
percentages for each pay bracket. 


NO INCREASE DURING PERIOD OF OBLIGATED SERVICE 


The bill provides for no increase for enlisted men or warrant officers 
with under 2 years of service or for officers with under 3 years. Two 
years is the period of obligated service for inductees under present 
selective service. Three years is the obligated period for most com- 
missioned officers upon their initial entry on active service. Increases 
authorized at the expiration of these periods are designed to offer 
greater incentive for making military service a career. A new pay 
column of over 3 years has been provided in order to award officers 
an increase at the end of their obligated service. 


EXAMPLES OF BASIC PAY INCREASES 


Set forth below are examples of the basic pay increases which would 
be received by each grade at selected years of service: 
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Dol'ar increases in basic pay at typical years of service 


7 ary ES н | 
Years of service | Dollar increase | Percent increase 


Grade over present | over present 
basic pay basic pay 
I 


| 


Ovor 30 | Maior general 
Over 26. Le scc. | Briradier general 
| €olonel 
| Lieutenant colonel. 
| Major 
| Captain... А 
4 First lieutenant... 
| Second lieutenant.. 


Over 12 
Over 10 


MANNER OF DETERMINING BASIC PAY INCREASE 


The method of determining the basic pay increase can be sum- 
marized by the following steps which are more fully explained below: 
1. The basic pay recommendations of the Hook Commission 
of 1949 were adopted as the starting point. 
These recommendations were increased by 4 percent for 
eac А pay grade. 
At selected points in the normal 30-year career pattern 
ae ingrade increases were awarded in order to provide incen- 
tive for remaining in military service. 


STEP NO. 1—HOOK COMMISSION RECOMMENDATIONS 


As a starting point, the exact amount for each pay bracket as recom- 
mended, on December 10, 1948, by the Advisory Commission on 
Service Pay, known as the Hook Commission, was adopted. ‘The 
Career Compensation Act as enacted in 1949 represented the Hook 
recommendations with certain reductions. ‘The officer scales were 
reduced by 5 percent, those for warrant officer by 3 percent, and for 
enlisted men, 2 percent. 

The only departure from the Hook recommendations is with respect 
to the basic pay for warrant officers (W-1) which in this bill is increased 
$25 per month. This increase is —— in order to insure that 
enlisted personnel would not receive a reduction in pay when advanced 
to the W-1 grade. 

Further upward adjustment was made in the W-2 and W-3 warrant 
officer grades in order to provide an adequate differential between the 
warrant grades. 

It is significant to note that the adoption of the Hook recommenda- 
tions provides a greater differential in pay between each grade than 
exists under present law. 
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STEP NO. 2—4 PERCENT INCREASE IN RECOMMENDATIONS 


For enlisted men and warrant officers with more than 2 years of 
service and for officers with more than 3, all of the Hook recommen- 
dations were increased by 4 percent. 

Under the original Hook recommendations officers and enlisted men 
after completing each 2 years of service received an arbitrary increase 
known às an ingrade increment. "This was $15 per month for officers 
and $7.50 for enlisted men. After certain periods of service in each 

rade, however, no further longevity increases were recommended. 
‘he Career Compensation Act of 1949 adopted the ingrade pattern 
except that the increases were continued over a longer period of time 
than recommended for the officer grades of second lieutenant through 
major. ‘The bill continues the ingrade increase pattern as enacted by 
the Career Compensation Act. 

The 4 percent increase adjusts the pay grade structure to reflect the 
increases in basic pay authorized in 1952, authorized by the Armed 
Forces Pay Raise Act of 1952 (Public Law 346, 82d Cong.). 


STEP NO. 3—CAREER INCENTIVE INCREASES 


At selected points in the pay scale which represent a normal career 
advancement pattern additional increases, which are referred to as 
“career incentive,” increases are authorized. "These are the points in 
years of service where an officer and enlisted man will be faced with the 
decision to continue his military career. The increases offer an 
additional monetary inducement to remain in service. Each career 
incentive increase for officers is $15.60 per month and $7.80 per month 
for enlisted men. These amounts are the same as the revised lon- 
gevity increases provided for in the bill. For the officer grades O-1 
(second lieutenant) and O-2 (first lieutenant) three incentive increases 
are authorized after the completion of 3 years of service. For the 
remaining officer grades one such increase is authorized at the pay 
brackets indicated as follows: 


Lieutenant colonel... 

Colonel р 

Brigadier general . 

BERNER аддына Rid Ro bici rn ORO aite id 


For enlisted men in the grades of E-4 through E-7 there were a 
total of 6 incentive increases (at $7.80 each) authorized at various 
intervals in the career pattern;for the E-3, 4 such increases and for 
the E-2 there were 2. 


COST OF INCREASE IN BASIC PAY, $545 MILLION 


The Department of Defense estimates that the additional annual 
cost of the increase in basic pay provided in clause 1 will be $545 
million for the Department of Defense and a total of $11,797,400 for 
the Coast Guard, Public Health Service, and Coast and Geodetic 
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Survey. The additional cost would cause an increase ‘of approxi- 
mately 12 percent in the fiscal year 1956 estimates for basic pay. 

Table B sets forth the cost of the basic pay increase by grades for 
the Department of Defense along with the other items which will be 
increased as a result of the provision of basic pay. 


Clause (2) Technical amendment—redesignation of subsections 

This is a technical amendment in the form of an alphabetical redes- 
ignation of two subsections. On May 29, 1954, section 20 (n) of Public 
Law 379 (Warrant Officer Act of 1954) repealed section 201 (c) of the 
Career Compensation Act of 1949. This clause redesignates the present 
subsections (d) and (e) of section 201 as (c) and (d), respectively. 


Clause (3) Increase in pay for aviation cadets, cost, $5,216,000 (basic and 
incentive) 

Under present law the authority for paying aviation cadets is not 
the Career Compensation Act of 1949, but section 4 of the Army Avia- 
tion Cadet Act of 1942 and section 4 of the Navy Aviation Cadet Act 
of 1944. These acts provide that the cadets will be paid at the rate 
of $109.20 per month. 

This clause, in adding a new subsection to section 201, places avia- 
tion cadets under the Career Compensation Act for pay purposes. It 
provides that the monthly pay of aviation cadets will be 50 percent 
of the monthly pay of a second lieutenant (O-1) with less than 2 years 
of service. This would be $111.15. In addition to the basic pay, the 
cadet would be entitled to $50 per month flight pay (authorized in 
clause 5), making a total of $161.15 per month. The aviation cadet 
is eligible for incentive pay only while engaged in training involving 


aerial flight, thereby excluding the time spent in preflight training for 
flight pay purposes. 

he Department of Defense estimates that the annual cost of the 
increased pay, including both basic and incentive pay for aviation 
cadets, to be $5,216,000. 


Clause (8) Increased active duty pay for officers in the grade of lieutenant 
general and general, or equivalent 


The committee reported further amending language to section 201, 
by adding an additional new subsection. This language provides that 
an officer in the grade of lieutenant general or equivalent will be 
entitled to an additional increment in basic pay in an amount of $100 
pet month and that officers in the grade of general or equivalent will 

e entitled to an additional increment in basic pay in the amount of 
$200 per month. It is expressly provided that these additional incre- 
ments are for the purposes of active-duty pay only and will not be 
considered a part of their basic pay for the purposes of computing 
retired pay. 

In the Department of Defense there are a total of 76 officers in the 
gus of lieutenant general or equivalent and a total of 26 officers in 

e grade of general or equivalent. All of these men occupy key posi- 
tions of high responsibility. In view of the leadership responsibilities 
of these officers, the committee was of the opinion that the increases 
of $100 and $200 per month in active duty basic pay was justified. 
The additional increments are in addition to the increase which these 
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officers would receive as major generals under the revised basic pay 
scales provided for in elause 1 of the bill. "The total annual additional 
cost of this amendment would be $158,400. 


Clause (4) Three duties designated as hazardous 


BACKGROUND——DEFINITION OF HAZARDOUS DUTIES 


The Career Compensation Act of 1949 sets forth 9 duties which 
ualify members to receive incentive pay under 1 or 2 separate scales. 
These are duty (1) as flight crew member; (2) on board a submarine; 
(3) involving regular aerial flights not as a crew member; (4) involving 
glider flights; (5) involving parachute jumping; (6) having contact 
with persons afflicted with leprosy; (7) involving demolition of explo- 
sives; (8) involving submarine escape training; (9) at the Navy Deep 
Sea Diving School when such duty involves participation in training. 
This bill adds the 3 new duties in clause 4 (D), making a total of 12. 


(A) Technical amendment 


This clause is a technical amendment in the form of a change 
in reference with respect to 204 (a) (3). The word “‘part’’ is 
changed to “clause”. The bill refers to the three new duties as 
clauses. This change will make all references in the entire 
section uniform. 


(B). Technical amendment 


This clause is a technical amendment in the form of striking 
the word “and”. ‘The addition of clauses 10, 11, and 12 require 
this deletion. 


(C) Technical amendment 


This clause is a technical amendment in the form of changing 
a period to a semicolon. 


(D) (10) Duty as low pressure chamber inside observer defined a 
hazardous, cost, $310,860 

This clause defines the duty as low pressure chamber inside 
observer as hazardous, thereby authorizing incentive pay of $110 
per month for officers and $55 for enlisted men for those engaged 
in this type of service. 

This duty refers to the officer or enlisted man who is assigned 
as inside instructor in a low pressure chamber. This chamber is 
a room used to simulate high altitude flight conditions to which 
air crews are exposed in actual flights. Pilots and air crewmen 
in complete airborne equipment are indoctrinated in the chamber 
on the physical and physiological effects of high altitude. When 
a simulated assent is made a trained officer or aviation technician 
is assigned as inside instructor. 

An inside instructor is subject to considerable physical hazard. 
He must carry out demonstrations from time to time, emphasiz- 
ing the hazards of inadequate protection at high altitude. In 
addition, he is called upon to act as a subject for specialized 
physiological experiments conducted at research and training 
institutions. A considerable number have been forced to dis- 
continue such work because of physical disability caused by re- 
current aeroembolism and visual changes. 
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This duty which did not exist at the time of the enactment of 
the Career Compensation Act of 1949 involves comparatively few 
— approximately 53 officers and 365 enlisted men for the 

epartment of Defense. 

The estimated additional annual cost of hazardous pay for 
this type of duty would be $310,860. 


(D) (11) Duty as a human acceleration or deceleration expervmental 
subject, cost, $86,960 

This clause defines duty as a human acceleration or decelera- 
tion experiment subject as hazardous, and thereby authorizes 
officers and enlisted men engaging in this type of service to be 
entitled to incentive pay at the rate of $110 or $55 per month 
respectively. 

The hazardous duty defined in this clause consists of two types 
of operations. The first refers to the men who serve as subjects 
on the human centrifuge. The human centrifuge consists of a 
cab or gondola suspended at the end of an arm which duplicates 
a circular path on a horizontal plane. As the cab rotates around 
a vertical axis, centrifugal force is applied to an individual sitting 
in the cab or gondola. 

The other types of operation consist of service on the crash 
deceleration sleds and ejection seat towers. 

All of these experiments are necessary in order (1) to deter- 
mine the effect of high speeds and stoppages on the human body 
and (2) to develop protective harnesses and downward ejection 
seats for escape from high speed aircraft. 


These duties subject volunteers to considerable physical dis- 
comfort and danger to health and, in some cases, to life. 

Under this clause, the duties of which did not exist at the time 
of the enactment of the Caree 'r Compensation Act of 1949, involve 
approximately 12 officers and 32 enlisted men for the Department 
of Defense and an additional annual estimated cost of $36,960. 


(D) (12) Duty involving the use of helium-orygen defined as 
hazardous, cost, $217,000 

This clause defines as hazardous that duty involving the use 
of helium-oxygen for a breathing mixture in the execution of 
deep sea diving. Divers qualified in the use of helium-oxygen 
as a breathing medium are assigned duty with the 10 submarine 
rescue vessels of the Navy. They are employed in salvage and 
repair operations for the fleet. "The use of helium-oxygen permits 
diving to much greater depths than with compressed air, con- 
sequently the hazards are markedly increased. 

‘he use of helium-oxygen in deep sea dives involves an increased 
incidence of decompression sickness (bends). Many cases have 
occurred while the diver is still in the water decompressing which 
rarely occurs when compressed air is used. "This duty involves 
approximately 25 officers and 280 enlisted men and would cause 
an estimated additional annual cost of $217,800. 


Clause (5) Increase in incentive pay for aircrew and submarine members, 
cost, $85 million 

This clause provides a new scale for incentive pay for military 

personnel who perform duty as an aircrew member or on board a 

submarine. The increase varies, depending on the grade and rank of 
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service as indicated by table C, and the comments below. With 
respect to the other types of hazardous duty, the bill in other clauses 
provides for a 10-percent increase in the present rates. 


BACKGROUND——TWO SCALES FOR INCENTIVE PAY 


The Career Compensation Act establishes two pay scales for 
hazardous duty. 

For all duties except as a flight crew and submarine member the 
monthly incentive pay is at the rate of $100 for officers and $50 for 
enlisted men. The bill in other clauses increases these rates by 10 
percent. 

For flight and submarine crew members the Career Compensation 
Act provides for monthly incentive duty pay which varies according to 
military grade as indicated by table D. The present monthly range 
for officers is from $100 for second lieutenant to $210 for colonel; for 
enlisted men, $30 for a private to $75 for a master sergeant. 


PARTIAL REVISION OF SYSTEM FOR COMPUTING INCENTIVE PAY FOR 
AIRCREW AND SUBMARINE MEMBERS 


Under present law the incentive pay for aircrew and submarine 
members is in fixed amounts for each grade ranging from $100 to 
$210 for officers and $30 to $75 for enlisted men. Pm of service 
within a particular grade is not taken into account. 

This clause revises the system by establishing a fixed ratio to basic 
pay for incentive pay. This approach causes the amount of incentive 
pay to "T not only between grades but within & Кнм grade 

ased on the years of service. The direct relationship of incentive 
pay to basic pay offers a greater incentive for retaining qualified air- 
erew and submarine members in hazardous duties. 


MANNER OF COMPUTING INCENTIVE PAY INCREASES FOR AIRCREW 
AND SUBMARINE MEMBERS 


The increases were determined by applying to the basic pay scales 
in the respective grades the percentages set forth in column 5 of 
table E. The other columns of this table compare the percentages 
of incentive pay to base pay under the Career Compensation Act of 
1949 as enacted and under the system in effect prior to 1949. In 
the lower commissioned and all enlisted grades, where the greatest 
turnover is presently occurring, the multipliers have been increased 
in this bill. 

AMOUNT OF INCREASE 

Set forth below are examples of the dollar increases in incentive 

pay at typical years of service in each grade: 








— — — — — — — — — — — — 





Major general. ................ 26 $15. 00 $40. 00 
Brigadier general. ............ 22 10, 00 35. 00 
Cobain ioo vw vetri. 16 10. 00 30. 00 
1 ANE Loir taditiciehbimÉenbeeu. 18 35, 00 30. 00 
Lieutenant colonel........... 14 45.00 | 22. 50 
н еее ае ныр рай 12 65. 00 20. 00 
— dne b 10 70. 00 17. 50 
Ist lieutenant................. 6 50. 00 15. 00 
24 lieutenant. ................ 3 35. 00 22. 50 
— — — 18. 65. 00 25.00 
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COST OF INCENTIVE PAY INCREASES, $89 MILLION 


Table F shows (1) the additional costs by grade of the increase in 
incentive pay for aircrew and submarine members, and (2) the addi- 
tional annual cost of incentive pay for the other hazardous duties. 

Table F at the end of the sectional analysis shows (1) the additional 
costs by grade of the increase in incentive pay for aircrew and sub- 
marine members, and (2) the additional annual cost of incentive pay 
for the other hazardous duties. 


(6) Ten-percent increase in incentive pay for hazardous duties other than 
as an aircrew or submarine member, cost, $4,200,000 

The effect of this clause is to increase the incentive monthly pay from 
$100 to $110 for officers and from $50 to $55 for enlisted men respec- 
tively who perform any of the hazardous duties other than as an air- 
crew or submarine member, as listed in clauses 3 to 12 of subsection 204 
(a). Such duties involve one of the following: Aerial flights not as a 
crew member, glider flights, parachute jumping, contacts with persons 
afflicted with leprosy, demolition of explosives, duty in a submarine- 
escape training tank, duty with the Navy Deep-Sea Diving School, 
duty as a low-pressure chamber inside observer, as a human accelera- 
tion or deceleration experimental subject, and duty involving the use 
of helium oxygen in deep-sea diving. This section effects a 10-percent 
increase over the present rates for the duties involved. 

(7) Repeal of section prohibiting incentive pay for aviation cadets 

This clause repeals section 204 (e) of the Career Compensation Act 
which provides that no aviation cadet will be entitled to receive 
incentive pay. Clause 5 of the bill authorizes incentive pay of $50 
per month for aviation cadets. 

Section 204 (f) is redesignated as (e). 

(8) Ten-percent increase in special pay for diving duty, cost, $10,260 

Section 205 (a) provides that enlisted men assigned to diving duty 
are entitled to receive special pay of not less than $5 and not exceeding 
$30 per month under such regulations as the service Secretary may 
prescribe. 

The special pay constitutes retainer pay to which the member is 
entitled so long as he is assigned to the duty of diving plus that portion 
that he must earn by making training dives each month and paid at 
rate of 5 cents per foot for depths below 120 feet. 

This section provides a 10 — increase in such pay, with $5.50 
the minimum, and $33 per month as the maximum. 


(9) Ten percent increase in hourly rate for salvage diving pay, cost, 
$31,096 

Section 205 (b) authorizes special pay in the amount of $5 per hour 
for men while actually engaged in hazardous diving operations. This 
section would increase the hourly rate to $5.50 authorized only when 
engaged in actual salvage or repair operations in depths below 90 feet, 
or in depths less than 90 feet where officer ia charge finds, in accordance 
with Secretarial regulations, that extraordinary hazardous conditions 
exist. 

The hourly pay is an amount to which the member is entitled in 
addition to the retainer pay authorized in section 205 (a). 
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(10) Entitlement to special pay for fraction of an hour 

In this clause, section 205 (c) is amended to provide that the receipt 
of incentive pay under section 204 will not prevent the member from 
being entitled to $5.50 for each hour or fraction thereof, in addition 
to basic pay, as authorized by section 205 (b). 
(11) Increase in per diem from $9 to $12 per day, cost, $8,679,290 

Section 303 (a) provides that in lieu of subsistence a member while 
in a travel status may receive a per diem not to exceed $9 per day. 
This section increases this amount to $12 per day. The Department 
of Defense has estimated the cost of this increase to be $8.6 million 
annually. 
(12) Authorization for dislocation allowance, cost, $37,813,695 

Section 303 of the Career Compensation Act of 1949 authorizes 
various travel and transportation allowances for military personnel. 
This clause adds a new allowance in the form of a dislocation allow- 
ance. It provides that under appropriate secretarial regulations a 
member whose dependents are authorized to move and who actually 
move in connection with his permanent change of station is entitled to 
a dislocation allowance equal to his monthly basic allowance for 
quarters. 


NOT MORE THAN ONE ALLOWANCE DURING EACH FISCAL YEAR 


This clause also provides that a member will be entitled to only one 
payment for a dislocation allowance for any one permanent change of 
station, during any fiscal year, except on a finding by the departmental 
secretary that more than one permanent change is necessary during 
the fiscal year. The limitation of not more than one dislocation allow- 
ance for any fiscal year would not apply to members ordered to service 
schools on a permanent change of station. It is further provided that 
the 1-year limitation would not be applicable in time of war or national 
emergency declared after the effective date of this amendatory act. 


EXCLUSION OF DISLOCATION ALLOWANCE UPON ENTRY UPON AND RELIEF 
FROM ACTIVE SERVICE 


This clause expressly provides that a member is not entitled to 
payment of a dislocation allowance when ordered from home to first 
duty station or from the last duty station to home. 


AWARD OF DISLOCATION ALLOWANCE TO ENLISTED PERSONNEL 


The Department of Defense joint travel regulations presently pro- 
vide for travel allowances for dependents of enlisted personnel only 
for those enlisted persons in the grade of E-4 with 7 years of service 
and higher grades. 

This clause provides for the award of the dislocation allowance 


“under such regulations ee be approved by. the Secretary con- 
cerned.” The Department of Defense indicated that their regulations 


for the dislocation allowance would award the allowance only to 
enlisted men who, under regulations, are entitled to a travel allowance 
for their dependents. 


Ре жє что Do uU A d 40 
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AMOUNT OF ALLOWANCE 


The monthly quarters allowance for officers with dependents 
ranges from $85.50 to $171, depending upon rank. For enlisted 
men, the amount ranges from $51.10 to $96.90, depending upon grade 
and number of dependents. 


REASON FOR DISLOCATION ALLOWANCE 


The reason for the authorization for the dislocation allowance is 
the variety of nonreimbursable costs which are incurred in connection 
with the move of dependents on a permanent change of station. Such 
costs include the loss of deposit in rent on old quarters, the selling 
and depreciation of household goods, excess cost of food and lodging 
immediately prior to leaving the old station and after arriving at 
the new assignment, abandonment of unmarketable but completely 
depreciated household equipment which requires replacement at the 
new station and the purchase of new automobile tags. 

The Department of Defense indicated that in connection with 
unavoidable and nonreimbursable expenses in connection with a 
permanent change of station, recent surveys revealed that such 
expenses to sergeants in the E-6 grade averaged as high as $200, 
and in the E-7 grade to $240; for a captain, $260, and for a colonel, 
$427. 

COST 


The Department of Defense has estimated that the annual cost of 
the dislocation allowance will be $38 million for the entire Department. 


(13) Mileage authorization of not to ezceed 20 cents per mile for members 
who reside in trailers 

The committee added amending language to section 303 (c) of the 
Career Compensation Act, as amended, by providing that members 
who transport a house trailer within the continental United States 
for use as a residence and who would otherwise be entitled to trans- 
portation of household effects, will be entitled to an allowance not to 
exceed 20 cents per mile, or to the authorized dislocation allowance, 
whichever the member shall elect. It is significant to note that this 
clause authorizes the secretaries to prescribe appropriate regulations in 
connection with such allowance. Under such regulations the Secre- 
taries would determine what would be an appropriate mileage rate as 
a trailer allowance. Such regulations, moreover, would make certain 
that the allowance would be received only by those who in good faith 
occupy the trailer as a residence. 

Under present law a member is entitled on a permanent change of 
station to have his household goods moved at Government expense 
within certain prescribed weight limitations. There is no current 
authority, however, under which a member who resides in and trans- 
ports a trailer on a permanent change of station can receive an allow- 
ance. The committee was of the opinion that it was only equitable 
that a serviceman who transports his trailer for use as a residence 
should receive an allowance. It is significant to note that the cost to 
the Government will be much less by awarding the mileage allowance 
than it would be by shipping the man’s household effects by private 
carrier under the prescribed weight limitations. 
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(14) Increase in pay for midshipmen, military, Air Force, and Coast 
Guard cadets, cost, $2,540,502 

This clause provides an increase in pay for the cadets at the United 

States Military Academy, midshipmen at the United States Naval 


‘Academy, cadets at the United States Air Force Academy, and cadets 


at the United States Coast Guard Academy. The clause provides 
that cadets will be entitled to receive pay at the rate of 50 percent of 
the basic pay of a second lieutenant with under 2 cumulative years 
of service. Such pay would be $111.15 per month, which represents 
& gross increase of $30.03 per month over the present pay of $81.12 
per month. 

Department of Defense testimony indicated that under present 
rates of pay cadets have an average 4-year deficit of about $300 because 
of the necessity of their purchase of books, personal articles, and uni- 
forms and equipment. The proposed increase would provide each 
cadet and midshipman with an average of $845 at the end of 4 years 
with which to purchase officers’ uniforms and equipment. 

The Department of Defense estimates that the additional annual 
cost of the increase in pay for cadets will be $2,540,000. 


(15) Double time credit for foreign duty between 1898 and 1912 

Presently section 202 (d) of the Career Compensation Act, as 
amended, provides that enlisted men who served beyond the con- 
tinental limits of the United States between 1898 and 1912 will be 
entitled to compute such service as double time for retirement pur- 
poses. The Comptroller General has ruled that the double-time 
credit cannot be used for computing the retired pay of such enlisted 
men when they retire as officers. 

This clause provides that such persons will hereafter be permitted 
to count the enlisted service between 1898 and 1912 as double time 
in the computation of their retired pay as officers. 


Sec. 3. Repeal of present law relating to pay for aviation cadets of the 
мату 

The effect of section 3 is to repeal the portion of the Naval Aviation 
Cadet Act of 1942 which authorizes monthly aviation cadet pay at 
the rate of $109.20. 

Other provisions of this bill (clauses 3 and 5 of sec. 1) place aviation 

cadets under the Career Compensation Act of 1949, as amended, for 
pay purposes. 
- 'The present law relating to the various allowances to which a 
‘cadet is entitled is left unchanged. It may be noted that under 
‘existing law cadets are entitled to the same allowances for subsistence 
as is authorized for officers. For the purpose of travel and other 
expenses they are entitled to the allowances available to enlisted 
persons. 


Sec. 4. Repeal of section 4 of the present law relating to pay for aviation 
cadets for Army and Air Force 


The effect of section 4 is to repeal that portion of the Army Aviation 


Cadet Act which authorizes monthly pay for aviation cadets at the 


rate of $109.20. Other provisions of this bill (clauses 3 and 5 of 


‚вес. 1) place such cadets within the Career Compensation Act for 
pay. purposes. 
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The present law relating to the various allowances to which a cadet 
is entitled is left unchanged. It may be noted that under existing 
law cadets are entitled to the same allowances for subsistence as is 
authorized for officers. For the purpose of travel and other expenses 
they are entitled to the allowances available to enlisted persons. 


Src. 5. Retirement pay for persons retired under the Career Compensa- 
tion Act of 1949, as amended, cost, $41,388,800 
Section 5 provides that any member presently or hereafter entitled 
to retired pay under the rates prescribed in the basic-pay table of the 
Career Compensation Act of 1949 will be entitled to have his pay 
recomputed under the increased rates provided for in this bill. The 
effect of this section is to entitle such retired persons to the same 
increases in basic pay that active-duty members would receive under 
the tables established by the bill. 


Officers retired with less than 3 years of service and warrant officers and 
enlisted men with less than 2 years j 
Section 5 also provides that if an officer with less than 3 years of 
service, and a warrant officer and enlisted man with less than 2 years 
of service is retired for physical disability, their rates of pay will be 
increased by 6 percent. 

The reason for the 6-percent increase for such persons is because this 
bill provides for no increases in basic pay for active-duty officers with 
less than 3 years and for warrant officers and enlisted men with less 
than 2 years of service. Without the language in section 5 such 
persons retired for physical disability would receive no increase. 


Sec. 6. Pay of members receiving retired pay under laws in effect prior to 


October 1, 1949, cost, $9,136,486 

Section 6 provides that members and former members who are 
entitled to receive retired pay under laws in effect prior to October 1, 
1949, will be entitled to a 6-percent increase in their present retired 
pay. 

Background and categories of persons affected by section 6 

There are two categories affected by this section: 

(1) Those who retired under laws in effect prior to October 1, 
1949, on the basis of longevity, and 

(2) Those who retired under the laws in effect prior to October 
1, 1949, relating to physical disability. 

The Career Compensation Act of 1949 contained provisions which 
permitted persons in both of the above categories to elect whether to 
receive pay under the 1949 act or under the laws in effect prior to 
October 1, 1949. With respect to those retired on the basis of longev- 
ity, it was advantageous in some cases to receive retired pay under the 
laws in effect prior to the 1949 act, since that act did not recognize for 
longevity purposes certain periods which were recognized by laws in 
effect prior to that date. 

With respect to physical disability the laws in effect prior to October 
1, 1949, provided that an officer retired for physical disability would 
receive 75 percent of his basic pay without regard to the percentage of 
his disability. The 1949 act established a new system of retirement 
thereafter for physically disabled, and provided that in order to be 

ualified for retirement disability ‘there must be at least a 30-percent 
bility as provided by current Veterans’ Administration tables 
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and that the monthly retired pay would be based on the percentage of 
his disability multiplied by the basic monthly pay, or based on 2% 
percent of his monthly base pay, multiplied by the years of creditable 
service. It was therefore advantageous to those with relatively low 
percentages of disability to elect to receive retired pay under the laws 
in effect prior to 1949. 

The Armed Forces Pay Raise Act of 1952 provided for an increase 
of 4 percent for members retired under laws in effect prior to October 
1, 1949. 

Sec. 7. Effective date of act 


This clause provides that this act shall become effective on the first 
day of the month following the date of enactment of this act. 


Sec. 8. Savings clause 

Section 8 is the savings clause which protects any active or retired 
member from having their basic or retired pay reduced as a result of 
the enactment of this legislation, 
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TasLE B.— Additional annual cost of increases by item under H. R. 4720 (excluding 
incentive pay) 








Members receiving a base pay increase under proposed 
Career Incentive Act 





Overall per 

Basie pay at |Amountofin-| cent of 
resent rates | increase for | increase for 
orthose who| those who | those who 
will receive | will receive | will receive 
a base pay in-| a base pay in-| a base pay 


Basic pay for} Average 
Total av- | total average) number 


Basic pay, pay grade | ,е188° strength at | to receive 
-— strength | present rates | a base pay in- 































































— crease under | crease under | increase 
сон Аа Career In- Career In- under 
centive Act | centive Act | Career In- 
centive Act 
(1) (2) (3) (4) (5) (6) 
Active Duty Force: 
Gen/Adm (2 to 5 
LOL So 584 $6, 902, 019 584 $6, 902, 019 $534, 720 7.7 
B 2, Aan 
Же 706 6, 996, 686 706 6, 996, 686 771, 214 11.0 
Cui apo C 03. — 13, 224 104, 633, 140 13, 234 104, 633, 140 12, 496, 722 11.9 
ol/Odr O-5.... 31, 602 199, 225, 340 31, 582 199, 111, 522 21, 266, 067 10.7 
May Cdr 0-4... 53,989 | 204, 882, 522 52,717 | 292,135,795 | 34,354, 914 11.8 
a t/Lt O-3....... 84, 354 396, 100, 361 $1,763 | 385, 923, 996 50, 888, 504 13.2 
t/Lt jg O-2.... 78, 228 279, 843, 390 53, 341 200, 433, 908 30, 779, 679 15.4 
М ane O-1..... 70, 252 196, 678, 020 30, 196 65, 124, 375 9, 383, 635 17.0 
—— — 1, 045 5, 757, 931 1, 045 5, 757, 931 567, 047 9.8 
wa — — 5, 150 22, 463, 677 5,150 22, 463, 677 2, 420, 847 10.8 
аын 11,771 42, 665, 724 11,769 42, 659, 368 7, 667, 455 18,0 
аль 3, 074 9, 421, 514 3, 055 9, 371, 487 __ 2058, 058, 636 22.0 
Totalofücers..| 353,299 | |1, 565, 570, 324 | _285, 142. — 385,142 1, 331,513,904 | 173,189, 440 0| 13.0. 
анаа — 157,390 | 478,015,365 | ^ 157,901 | 478,709,241 | 52,113,122 10.9 
— 227, 004 561, 771, 109 223, 671 554, 548, 619 66, 145, 326 11.9 
B не дына 321, 407 647, 561, 734 298,102 | 606, 941, 216 76, 455, 672 12.6 
еа 472, 963 751, 922, 020 306, 669 507, 815, 497 62, 763, 883 12.4 
ева 620, 060 | 777, 909, 281 250, 730 332, 382, 364 35, 802, 258 10.8 
NE. геле 74,242 | 606, 729, 458 101, 622 115, 314, 029 9, 190, 327 5.0 
ак 188, 607 182, 260, 172 1, 401 1, 1, 567, 332 130, 314 8.5 
Total, enlisted..| 2,561,733 4,007,129,139 | 1,339,496 |2,507,338,208 | 302, 001,902 IL HT 
Total, active УТ “ОЧ Уо. АГ 
2, 915, 032 Um 1, 624, 638 13, 928, 852, 202 475, 791, 342 12,1 
Reserve and Rid. Lon ы ы К a a (346, 426,693)| (36, 204, ,82) (10. 5) 
Оа аан нон ыдын 156, 496, 243 18, 776, ‚ 663- 12.0 
ИИО аа оннанда 179, 093, 148 17, 341, 054 9.7 
Zeus QUNM 1.1, oet онон нана наана 10, 837, 302 7, 125 8.0 
Candidates...... | as 
Terminal Leave......|............|..............| (40, 523) | (164, 898, 380)| (15,098, 625)| (9.2) 
DONE LL anre maid ERREUR aia Mie 48, 959 27, 701, 947 2, 924, 363 10.5 
ПИ ананна 900, 246 | 136,005, 834 12, 173, 807 8.9 
Aviation Cadets.../............/.......... — 318] — 25,00 455. ES S 
Death Gratuities. ....|-.-...----.-|-.------------|___ G@8D|_& — 2 1.161) ___ (807, 965)| 00.9 
ено Бы uidi iSi 1, 590 4,12 129, 207 414, 369 10,0 
IE оонньоон 4,764 4, 054, 264 393, 280 9.7 
Aviation Cadets... аво аав а lag. 17, 690 316 1.8 
Severance Pay........ ansa e essei terea каа L8 325) __(14, 058, 275))_ 11, 553, 940) | arn 
QUEM она 1,111 7, 185, 795 883, 72 12.3 
Enlisted ........ “= 6, 864, 480 670, 162 9.8 
Aviation Cadets... |... . 3. 000. 56 | 19 
Missing Persons.....-|------------|--- — —— 0 ON __@1% 70 8.0) 
OON оь навд 104, 325 11, 022 10.6 
Enlisted ..... ..... | + "em 86. 675 6. 148 7. 09 
— — Lulu зс 
Reenlistment Bonos — —— — ен, -— — 157, 009, 776 15, 273, 628 9.7 
Ote... eere аа 1, 418, 250 | 143, 768 | 10.1 
B. КАЕ 2 qo ces 7 TI Y Ee 4 
- Roo MBPS SAGNTINMEUtU Aio PUER SUIS TC, TOSNINDETTISRNUNNNA 4, 620, 475, 743 | 544, 891, 280 1.7 
Section 2 (3) Aviation 
Cadets.. да айыбы bie 11, 512, 847 205, 756 1.8 
Section 2 (13) Cadets. 
CG DECI LLL. сва роса айненни нао но вени 2, 540, 502 37.0 
Increase 
Percent 
Miscellaneous items under 
H. R.4720 | increase 
S:S GD oat Oi nnn naa $8, 679, 290 13.4 
Sec. 2 (12) Dislocation О.М, 006. 1. 
Sec. 2 (13) cadets and midshipmen........ ана андаи 2, 540, 502 37.0 
Bec. 3 and 4 (no increased cost). 
Dui. S, CE BELL mb. е — — — * а m o 1o, a BRETERPHDRERPES 
Bec. 6, retired pay............ —— —úû— — — оон АЛИК КОВ ооо — 
онон — ——— 11.6 
Bec. 
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Taste D.—Present incentive pay scales for duty involving aerial flight as a crew 
member, and as a submarine member 


Monthly Monthly 
rate rate 


— ——— | 


I 

$150. 00 
150. 00 || 
210. 00 || 
180. 00 | 
150. 00 || 
120. 00 || 
110. 00 || 
100, 00 | 
100. 00 | 

100. 00 


Taste E.—Historical comparison of incentive pay for aircrew and submarine 
members showing (1) the amount of incentive pay, and (2) the percentage comparison 
of incentive pay to basic pay 


Col. 1 Col. 3 Col. 4 | Col. 5 


Career Com- 
Prior to 1949 | pensation Act Н. В. 4720 
Years oí &s enacted 
service € ——Ó gera 
| Per- 
| cent 


| 
| Per- 
Dollars | cent 


| 


Dollars | Рег | portars 


! 

366. 67 | 150. 00 165 | 16 
275.00 5 150. 00 ( 160. 19 
229. 17 | 210.00 36| 220. 34 
192. 50 180. 00 : 225 40 
165. 00 { 150. 00 | | 215 43 
132. 25 t 120. 00 32) 19.0 44 
110. 00 50! 110.00 К 160. 00 45 
105. 00 100. 00 135. 00 | 45 
99. 00 75.00 105. 00 as 
71. 58 67. 50 90. 00 40 
63. 25 | 60. 00 80. 00 42 
52. 50 52. 50 | 70. 00 44 
47. 25 | 45. 00 60. 00 | 51 
40. 00 37. 50 | | 50. 00 | 58 
37. 50 | 30. 00 | 1 50. 00 60 
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Taste F.—Details of estimated cost of increase in all categories. of incentive pay 
under Н. R. 4720 


Proposed increase in incentive pays 


AM to | Total incentive | | 

receive in- | рау —— Total amount | 

centive pay | of dollar ! 
рала increase 


Flying and submarine crew-member 


pay | Average 
(Sec. 2, clause (5) of H. R. 4720) 


Percent | increase 
of | per man 

increase | per 
| month 


Active Force: 

Gen/Adm O-7 and O-8..... 
Col/Capt 0-6. 
Lt Col/Cdr 0-5 
Maj/Lt Cdr O-4 
Capt/Lt 0-3 

Ist Lt/Lt jg O-2. 
а Lt/Ens O-1 


840, 600 69, 690 
9, 442, 320 837, 840 
16, 819, 960 4, 100, 601 
31, 980, 600 14, 512, 882 
46, 388, 160 28, 032, 663 
34, 005, 840 15, 095, 431 
26, 775, 200 1, 653, 198 
225, 800 147, 420 
51, 600 17, 220 
48, 000 16, 800 
476, 400 120, 300 | 


EN 055, 480 | 64, 604, 045 | 38.7 | 


кюю 
3 оо ро 


ð Qò D a 
99-8 
oo C 5» оь њ 5 4 & OW 


5 
л 


25. 


t 


| 
TEST 
Flying pay: 
| 


6, „497 | 5, 847, 300 
6, 655 5, 390, 550 


2, 329, 740 
2, 216, 701 


Total enlisted 
Aviation cadets 


Total, active forces 


Reserve Forces: 
Officer 


Total, Reserve Forces... .| 


Total flying crew mem- | 


ber pay (Active and 


Submarine pay: 
Active Force: 
Gent/Adm O-7 and O-8.... 
Col/Capt 0-6 
Lt Col/Cdr 0-5 
Maj/Lt Cdr 0-4 
Capt/Lt 0-3 


2d Lt/Ens O-1 


Reserve Forces: 
om 
Enlisted 


Total submarine crew | 


member pay (Active 


9, 861 
0,655 
8, 501 
1,336 


42, 505 | 


8, 351 |..... 


A э? | 


147 
149 
291 
462 

24 


1,095 | 


984 
1, 941 
2, 007 
1, 697 
1, 874 
66 


$59| — 


7, 099, 920 
6, 082, 650 
4, 590, 540 

601, 380 


2, 548, 884 
1, 467, 858 
1, 021, 560 

200, 700 


35.9 
94.1 
22.3 


33. 4 | 


Se c- — 


29, 612, 340 | 


5, 492, 432 
845, 691 


9, 785, 443 | 


|. 33.0 of 
ed 400 | 


| 
‚107 | 
332,116 | 





6, 338, 123 | 


| 
203, 005, 943 | 


50,400 
317,520 
268, 200 
419, 040 
609, 840 

28, 800 


1, 697, 400 | 


885, `600 

‚ 572,210 

1, 445, 040 
1. 069, 110 
1, 011, 900 
29, 700 | 


6, 013, 620 | { 
pU 020 | 


35, 064 
117, 412 | 


ME NEL ыалы 


358, 47 6 | 


354, : 
638, 43! 
481, 680 
255, 976 
225, 480 
11, 600 


d 970, 41 | 32. 8 | 


2, ‚6%, 398 | /— 350 0 


19. 16 


23. 25 
19, 242 | | 
50, 360 | 
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Tasie F.—Details of estimated cost of increase in all categories of incentive pay 
under H. R. 4720—Continued 


Proposed increase in 
Average incentive pays 
Other types of incentive pay number to | Total incentive 






















(Sec. 2, clause (4), @, 2 (9), and (10) of receive pay at 
H.R incentive present rates | Tota! amount | Percent 
pay of dollar of 
increase increase 
Н РИЧКО TUBE... LLL rene eoo" [nnnnd pen Pa eol o ba nne. а a 
——— 15, 528 9, 900, 000 1, 020, 060 10.3 
Ач 418, 412 41, 230 9.9 
flying pay-nomcrew member (Ac | 

onn О солаан ьи анаа saei" 10, 318, 412 1, 061, 290 10. 3 
Fendt VM iLioiooono eno qutiistetiibépeis 36, 143 23, 947, 200 2 304, 720 10.0 
Care of lepers..... PRON E d 1 1,200 120 10.0 
Demolition of explosives. 2, 826 2, 127, 600 212, 760 10.0 
Submarine escape tank... 34, 200 3, 420 10.0 
Diving training........ 146 102, 600 10, 260 10.0 
Low-pressure observer....... ——— 210,880 |.......... 
Acceleration and deceleration.................. Ө сфе» ен» "UE Loosesene 
Helium-oxygen diving......................--.- MEL ies Бас. 2 2 BWOBSNUCOI 
ПОРОКУ аиан нна 2, 388 446, 448 ЭШ) Тее» 
eive ОО ань dii eno name denbiipndipit-en — — 310, 960 31. 098 | 10.0 
Total other types incentive pay.......... — 37, 288, 620 4: 213, 051 11.3 
Total all types incentive pay.....-....--.|----.---.-..-- | 248, 158, 059 | 89, 39i, 762 | 36.0 








DEPARTMENTAL RECOMMENDATION 


The President of the United States recommends enactment of the 
roposed legislation as indicated in his message to the Congress dated 
anuary 13, 1955. 

The Committee on Armed Services strongly recommends enactment 

of the proposed legislation. 

'The Department of Defense urges adoption of the proposed legisla- 

tion as indicated by the following attached letter. 


OFFICE OF THE AssisTANT SECRETARY OF DEFENSE, 
LEGISLATIVE AND PUBLIC AFFAIRS, 
Washington 25, D. C., January 16, 1955. 
Hon. RicHARD M. NixoNw, 
President of the Senate. 

Dear Mr. Presitpent: There is forwarded herewith a draft of legislation to 
provide incentives for members of the uniformed services by increasing certain 
pays s and allowances. 

his proposal is a part of the Department of Defense legislative program for 
1955, and the Bureau of the Budget advises that the proposal is in accord with the 
program of the President. The Office of the Secretary of Defense has assumed 
action res — a: for this legislation. It is recommended that this proposal 
be enacted by the Congress. 


PURPOSE OF THE LEGISLATION 


This legislation implements the President’s recommendations concerning mili- 

tary career incentives contained in the recent state c the Union address and in his 
special message to the Congress on January 13, 1955 

This proposal is designed to restore the military Bas structure to approximately 
the same relative position in the economy which it held immediately following the 
enactment of the Career Compensation Act of 1949. With regard to basic pay the 
bill would provide selective increases for personnel who elect to make a career in 
the uniformed services. 

On September 1, 1954, a special committee was established within the Depart- 
ment of Defense to study the military pay and allowance structure and to recom- 
mend substantive legislation designed to modernize that structure. The commit- 
tee observed that there has been a sharp decrease in the number of reenlistments 
in the Armed Forces, for example, in 1949 the Army had a reenlistment rate of 
41.2 percent but in 1954 that rate dropped to 11.6 percent. 

At the present low reenlistment rates it will be necessary to replace 800,000 
of the 1 million enlisted men who will become eligible for release from the military 
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services during the coming year. 'The loss of such large numbers of trained men 
results in the dissipation of a considerable financial investment which the Govern- 
ment has made in the training of such individuals, both basic and specialized 
training; and necessitates the reinvestment of time and money in new personnel, 
in order to bring those individuals to the same level of efficiency possessed by 
trained military members. If the pattern continues at the current composite 
reenlistment rate of 20 percent, the burden of constantiy reinvesting training 
costs for 80 percent of the personnel will not only result in greatly increased 
costs to the Armed Forces, but will also cause an unhealthy dilution of the trained 
military force. 

The situation is equally acute with regard to young officers whose training in 
their initial years of service involves a substantial expenditure. For example, 
in the Navy approximately 4,000 young officers terminated their obligated military 
service in calendar year 1954. Out of that number only 200 elected to remain in 
the active service. Additionally of this 200, 141 requested extensions of their 
active duty for only 6 months. Forty-six requested, and received, active-duty 
agreements varying from 1 to 5 years and 13 expressed an interest in transferring 
to the Regular Navy. Experience in the other services is generally the same as 
that of the Navy. As a result, there is an alarming shortage of officers in the 
4- to 10-year experience category. Failure to attract more officers who will 
serve On a career basis will cause a deterioration in leadership and skill which 
will endanger our future security. 

Fiéld’ studies of the problem of high military personnel turnover reveal that 
there are two major factors dissuading personnel who might otherwise reenlist. 
These are the level of compensation in relation to private industry; and the 
instability of military life. The rise of widespread supplementary pay and 
retirement practices and employees’ benefits now being granted in private industry 
has neutralized any advantage the military services had only a few years ago in 
procurement and retention of career personnal. 

Additionally, this legislative proposal would provide for selective increases in 
incentive-hazardous duty pay for air and submarine crews and would also increase 
the hazardous-duty pay for demolition work, parachute duty, deep-sea diving, and 
certain other specialties. 

The. Department of Defense is convinced that the military services must offer 
adequate special pay in order to attract men who are willing to undertake certain 
unusually hazardous duties involving risks of death or disability in the execution 
of military functions. It is believed that this legislation will provide a more 
adequate incentive for men to engage in such hazardous duties than is now 
provided under current law. 

The per diem allowances for temporary travel duty would be raised from $9, 
but not to exceed $12, per day and a dislocation allowance would be provided 
military personnel with dependents who are ordered to a new permanent duty 
station. The proposed dislocation allowance is based on the principle that persons 
wlio must move to new stations of duty on the orders of their employer should be 
assisted in absorbing the additional costs of such dislocation. The practice of 
providing an addicional monetary allowance for this purpose is widely used in 
private industry as well as in the Armed Forces of many other countries. Surveys 
conducted by the military services reveal that moving costs to the servicemen 
generally vary in amounts relating to grade and that such costs exceed the amount 
of the monthly quarters allowance. 


COST AND BUDGET DATA 


In tke event this legislation is enacted it is estimated that the following increased 
costs will result. for the Department of Defense for fiscal year 1956: 
In millions 
NEN uA аен е к anis a Mq Mis UM KO di a a a a $222. 
Navy 
Air Force 


.7 


While such inereased costs were not included within the proposed operating 
bu for*fiscal year 1956, funds for this and certsin other items will be shown in 
- udget as proposed for later transmission, contingent upon authorizing legis- 

tion. 

Sincerely yours, 
RICHARD À. BUDDEKE, 
Director, Legislative Programs. 
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A. MESSAGE FROM THE PRESIDENT OF THE UNITED STATES RELATIVE TO THB 
PERSONNEL TURNOVER IN THE MILITARY SERVICES OF THE UNITED STATES 


JANUARY 13, 1955. 
To the Congress of the United States: 

We are traditionally a peace-loving people, with a heritage founded on the 
dignity of the individual. Because our defense planning is developed within this 
framework, we seek to man our Armed Forces with volunteers to the greatest 
extent possible. This is a basic objective. 

To sustain our active forces at required levels of strength and efficiency, it 
is necessary to increase the present rate of voluntary enlistments. It is also 
necessary to induce volunteers, both officers and enlisted men, to continue in the 
service on a career basis in order to obtain maximum usefulness from the skills 
and leadership which are achieved after long and costly training. The increas- 
ing mechanization and complexity of defense forces make technical skills and a 
wide background of experience vastly more important than ever before 

The need for forces of the size now contemplated in our planning is obvious. 
The responsibilities and obligations imposed on us by our position of leadership 
in world affairs require that we stand prepared to shoulder the accompanying 
burdens. 

But at this time, when we must still maintain large forces under arms and 
alerted throughout the world, it is difficult to attract and retain volunteers, both 
enlisted and commissioned. 

For example, only 11.6 percent of Army personnel reenlisted in 1954 com- 
риа with & rate of 41.2 percent in 1949, "The other services, particularly the 

arine Corps, have also experienced sharp drops in the rate of reenlistments and 
today the composite rate for all services is 20 percent. 

Approximately 1 million enlisted men will become eligible for release from 
the military services during the coming year. Under present low reenlistment 
rates, it will be necessary to replace about 800,000 of these men. 

The investment in this skilled manpower is enormous. For example, it costs 
approximately $3,200 to put one man through the normal course of basic training. 
It costs an additional $2,000 to $5,000 to train a man in the typical technical skills 
er are so essential in the military system of today. It costs $120,000 to train 
a jet pilot. 

These are just a few indications of the expense associated: with trairing alone. 
Moreover, the cost of equipment, transportation, and other items goes up as the 
rate of personnel turnover increases. 

The seriousness of the situation was recognized by the 83d Congress when it 
substantially raised reenlistment bonuses. 


REASONS FOR THE HIGH PERSONNEL TURNOVER 


Field studies made by the services have attempted to pinpoint reasons for 
the high personnel turnover rates. A very large portion of the military per- 
sonnel surveyed expressed dissatisfaction with traditional service benefits, such 
as PX facilities, dependents’ medical care, family housing, death benefits for 
survivors, and related items. Wherever administrative action can improve 
conditions, action is being taken by the services. However, legislation is neces- 
sary for changes in most benefits and in the level of compensation. 

Since 1949 there has been one increase in pay which, along with increases in 
allowances. amounted to an aggregate advance in compensation of 5.7 percent. 
Military pay, nevertheless, has fallen behind that of industry. In addition, 
supplementary pay practices, health, security and*retirement henefits and -bonus 
systems are now widespread throughout industry, and this fact tends to neutralize 
such advantage as the military services had in these fields. 


EFFECTS OF HIGH TURNOVER RATE ON OPERATIONAL EFFICIENCY 


While the high turnover in military personnel is costly in dollars, even more 
costly is the loss of experience and operational efficiency which results from it. 

We are losing too many men trained in leadership and technical skills—the 
experienced hard core of & modern fighting force. To maintain required per- 
centages of young officers we must obtain them from the service academies and 
from Reserve training units. A certain number should elect to continue a service 
career beyond the required minimum time. Yet not enough of our younger 
Officers currently continue in military service. In 1954, 4,000 young Naval 
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Reserve officers completed their obligated period of service. Only 200 of these 
elected to remain in the career service. 

As a result of the loss of younger officers, there is a noticeable shortage of 
officers and men in the services with intermediate levels of experience. In the 
Army, for example, there are substantially fewer officers with 4 to 10 years’ 
service than with 10 to 15 years’ experience. In the other services, a similar 
situation exists. A large percentage of officers in the older age group who saw 
service in World War II and in Korea outnumbers a proportionately smaller 
group of younger officers. We must not allow this trend to continue. 

A continuing shrinkage in the rolls of young, experienced, commissioned and 
noncommissioned officers will blunt the battle readiness of our combat units. 


HAZARDOUS AND SPECIAL DUTY 


Peacetime military service has become more arduous, more dangerous, and 
more disruptive of normal living habits. The era of nuclear weapons and jet 
propulsion has drawn our services into new dimensions of hazard and uncer- 
tainty. For example, jet flying is ranked by insurance companies as the most 
hazardous of all occupations. Many young fliers find it impossible to secure 
insurance coverage and those who can get it must pay a sizable premium 
differential. 

While we are in a peacetime situation, many men in the Strategic Air Com- 
mand, the Air Defense Command, and various naval units are on alert up to 60 
hours per week, subject to sudden and prolonged absences from home and loved 
ones. Airborne troops of the Army and submarine crews of the Navy are also 
exposed to discomforts and dangers not found in civilian pursuits 


CONCLUSIONS 


The fundamental objectives to be attained by the proposed legislation are the 
attraction of young men to a military career and the retention of men in this 
career once they have chosen it. In addition, it is necessary to offer special 
attractions to men who undertake the particularly hazardous jobs that are 
becoming more important as weapons become increasingly complex. 

These objectives require compensation which is more in line with that offered 
by private industry. They also require strengthening of traditional service 
benefits in recognition of the unusual difficulties facing the serviceman and his 
family. Servicemen frequently live in isolated areas and under circumstances 
that can be extremely trying. They are subject to frequent and long absences 
from their families, enforced on them by their defense missions. 

Both pay and the nonpay benefits are important, varying with the status of 
the men we are trying to attract. At the present time, 60 percent of personnel 
on active duty are unmarried. These men are less likely to be attracted by 
deferred or family benefits than by an increase in pay. 

So our problem is twofold: On the one hand we must attract more of the 
young, unmarried men into a military career. On the other, we must provide 
advantageous benefits for those who have families. 

In proposing adjustments in pay I do not recommend that any across-the- 
board increase should be authorized. Such pay adjustments should foster career 
service. Specifically, no increase is горон in the first 2 years for enlisted men, 
because this is the least valuable period of a man’s service, and no increases 
are proposed in the first 3 years for officers. Our efforts should be directed at 
inducing men to stay on after those periods. For this reason I consider it highly 
important that a schedule of selective adjustments be approved. 


RECOMMENDATIONS 


In summary, my recommendations are as follows: 

(1) The compensation of military-service personnel should be increased on 8 
selective basis. The aggregate increase proposed would add approximately 6.7 
percent to the present level of pay and allowances. 

(2) Hazardous-duty pay for airmen and submarine crews should be increased, 
also on a selective basis, and increases also should be made in the hazardous-duty 
pay for parachute duty, demolition work, deep-sea diving, and certain other 
specialties. 

(3) Other nonpay benefits should be provided, including— 

(a) A “dislocation” allowance for military personnel with dependents 
who are ordered to a new permanent-duty station. 
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(b) An increase in the per diem allowance for temporary duty travel 
from $9 to $12, in keeping with & comparable proposal for civilian Govern- 
ment emplovees. 

(c) More housing for service families in areas where present facilities are 
insufficient and authority for reduced rentals where men and their families 
must live temporarily in substandard housing.! 

(d) Removal of existing inequities and provision for better medical care for 
militarv families.! 

(e) Équalization of survivor benefits according to rank for active and 
retired personnel.! 

These recommendations are vitally important to the welfare of our military 
ple and to the sustained security of the Nation. It is the objective of the 
x0vernment that the size of the active Military Establishment shall be no greater 
than is consistent with the needs of national security. It shall always be our 
objective, in the present world situation, to maintain a military force that we 
can support for the many years that may be necessary to dispel the shadow of 
Communist threat. In my judgment, the measures herein presented will 

strengthen our security and preserve our way of life. 
I urge that the Congress give early and favorable consideration to the recom- 

mendations I have herein submitted. 
DwianT D., EISENHOWER. 


1 Recommendations contained in items (3) (c), (3) (d), and (3) (e) are not contained in the pay bill but 
will be subject of separate legislative recommendations. 
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In compliance with Subsection 4 rule XXIX of the Standing Rules 
of the Senate there is printed below in parallel columns the text of 
the provisions of existing law which would be amended by various 


provisions of the bill. 
EXISTING LAW 


Career Compensation Act of 1949 (63 Stat. 804), as amended: 

Sec. 201 (a). For the purpose of computing the basic pay of members of the 
uniformed services, pay grades are prescribed and monthly basic pay for such 
members is established within each pay grade according to cumulative years of 


service, as foilows 
COMMISSIONED OFFICERS 


Over 4 | Over 6 | Over 8 | Over 10 | Over 12 


$9 

. 800. 28 800, 28 800, 28 800. 3 800. 28 
592. 80 592. 80 592. 80 592. 80 592. § 592. 80 
474. 24 74. 24 474. 24 474. 24 474.1 489. 06 
400. 14 400. 14 400. 14 414. 96 29. 78 444. 60 
326. 04 340. 86 355. 68 370. 50 355. 32 400. 14 
274. 18 289. 00 303. 82 315, 64 333. 46 345. 28 
237. 12 251. 94 266. 76 281. 58 296. 40 311. 22 


A————————— l — 
Over 14 Over 16 Over 18 | Over 22 | Over 26 | Over 30 


$963. 30 $963. 30 $963. 30 $963. 30 $992. 94 

800. 28 800, 28 800. 28 800, 28 29. 92 859. 56 
592. 80 607. 62 637. 26 660. 90 696. 54 726, 18 
503. 88 515. 70 548. 34 77. 98 607. 62 607. 62 
459. 42 474.24 503. 88 518, 70 533. 52 533. 52 
414. 96 429. 78 444. 60 459. 42 459. 42 459. 42 
363. 10 363. 10 363. 10 363. 10 363, 10 363. 10 
326. 04 326. 04 326. 04 326. 04 326. 04 


WARRANT OFFICERS 
Pay grade Under 2 Over 2 Over 4 | Over 6 | Over 8 | Over 10 | Over 12 


. 90 $332. 90 $332. 90 $348. (4 $363. 17 $378. 30 $393. 43 
302. 64 302. 64 302. 64 310. 21 317, 77 325. 34 332. 90 
264. 82 264. 82 264. 82 264. 82 272.1 279. 95 287. 51 

219. 42 219. 42 226. 98 242.11 249. 08 


Over 14 Over 16 | Over 18 Over 22 Over 26 Over 30 


$423. 70 $438. 83 $453. 96 $409. 09 $484. 23 
348. 04 363. 17 378. 30 393. 43 408. 56 
302. 64 317. 77 332, 90 348. 04 363. 1T 

279. 95 295. 08 310. 21 310. 21 
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THE 


Src. 2. The Career Compensation Act of 1949 (63 Stat. 804), as amended, is 
further amended as follows: 

(1) Section 201 (a) is amended by striking out the tables therein and inserting 
the following in lieu thereof: 


BILL 


COMMISSIONED OFFICERS 


Years of service 


Under 2 


$963. 30 
800. 28 
592. 80 
474. 24 
400. 14 
325. 04 
259. 36 
222. 30 


$1,021. 80 
850. 20 
631. 80 
530. 40 
499. 20 
452. 40 
397. 80 


Over 2 


$963. 30 
800. 28 
592. 80 
474.4 
400. 14 
326. 04 
274. 18 
237. 12 


Over 3 


$1, 021. 80 
850. 20 
631. 80 
507. 00 
429. 00 
351. 00 
335. 40 
296. 40 | 


Years of service 


Over 4 | O ver 6 | Over 8 | Over 10 


$1, 021. 80 
R50. 20 
631. 80 
507. 00 
429. 00 
374. 40 
335. 40 
296. 40 | 


$1,021. 80 
850. 20 
631. 80 
507. 00 
429. 00 
405. 60 
351. 00 
312. 00 


$1,021. 80 
850. 20 
631. 80 
507. 00 
452. 40 
421. 20 
366. 60 
327. 00 


$1,021. 80 
850. 20 
631. 80 
507.00 
483. 60 
436. 80 
382. 20 
343. 20 


! 
Over 14 Over 16 | Over 18 Over 22 | Over 26 | Over 30 


$1,021. 80 
850. 20 
631. 80 
561. 60 
514. 80 
468. 00 
413. 40 
374. 40 | 


WARRANT OFFICERS 


$1, 021. 80 
850. 20 
655. 20 
577. 20 
530. 40 
483. 60 
413. 40 
374. 40 


! 


Years of service 


$1,021. 80 
850. 20 
717. 60 
608. 40 
561. 60 
499. 20 
413. 40 
374. 40 


$1,021. 80 
850. 20 
748. 80 
639. 60 
577.20 
514. 80 
413. 40 
374. 40 


Under? | O ver 2 | Over 3 | C ver 4 | Over 6 


$421. 20 
358, 80 
335. 40 


$354. 90 
323. 70 
280. 80 
251. 20 


$452, 40 
374. 40 
350. 00 
313. 60 


354. 90 
32%. 70 
230). 80 
251. 20 


Years of service 


18 | Over 26 | Over 30 


Over 22 


Over 12 | Over 14 | Over 16 | Over 


$468. 00 
382. 20 
357. 80 
321. 40 


$354. 90 
323. 70 
280. 80 
251. 20 


$483. 60 
405. 60 
373. 40 
337. 00 


$370. 50 
331. 50 
288. 60 
266. 80 


$499. 20 
428. 00 
389. 00 
352. 60 


$1, 021. 80 
904. 80 
780. 00 
670. 80 
592. 80 
514. 80 
413. 40 
374. 40 


Over 8 


$386. 10 
339. 30 
304. 20 
256. 30 


$514. 80 


443. 60 
404. 60 
368. 20 


| $1, 076. 40 


| 967.20 
| 811.20 
670. 80 
592. 80 
514. 80 
| 413.40 
| 374. 40 


| Over 10 


$401. 79 
347. 16 
319. 80 
294.10 


£530. 40 
459. 20 
420, 20 
368. 20 
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EXISTING LAW 
ENLISTED PERSONS 


Pay grade | Under 2 | Over 2 | Over 4 Over 6 | Over 8 | Over 10 Over 12 
$206. 39 $206, 39 $214. 03 $221. 68 $229. 32 $236. 96 $244. 61 
175. 81 175.81 1&3. 46 191. 10 198. 74 205. 39 214. 03 
145. 24 152. 88 160. 52 168. 17 175. 81 183. 46 191. 10 
122. 32 129. 05 137. 59 145. 24 152. 88 160, 52 168, 17 
99. 37 107. 02 114. 66 122. 30 129. 95 137. 59 145. 24 
85. 80 „6 101.40 109. 20 117.00 124. 80 124.80 
(over 
months) bud 83. 20 
E-1 (under 4 
ths 


Pay grade | Over 14 | Over 16 | Over 18 | Over 22 Over 26 | Over 30 
$250. 90 $275. 18 $290. 47 $305. 76 $305. 76 
229. 32 244, 61 .90 259. 90 259, 90 
205. 39 21. ^8 236. 96 23^. 96 230. 96 
183. 46 198. 74 ‚74 198. 74 198. 74 
152, 88 152. 88 52, 88 152. 88 152. 88 
124, 80 124. 80 ‚ 50 124. 8n 124. 80 
98. 80 98. 80 ‚50 98. 80 | 9o. 80 


Sec. 201 (d). For basic pay purposes, enlisted persons shall be distributed by 
the Secretary concerned in the various. pay grades prescribed for enlisted persons 
in subsection (a) of this section. 

Sec. 201 (e). All members of the uniformed services when on the active list 
when on active duty, or when participating in full-time training, training duty with 
pay or other full-time duty (provided for or authorized in the National Defense 
Act, as amended, or in the Naval Reserve Act of 1938, as amended, or in other pro- 
visions of law, including participation in exercises or performance of the duties 
provided for by sections 5, 81, 94, 97, and 99 of the National Defense Act, as 
amended), and in addition thereto, all members of the National Guard and the 
Air National Guard when they are entitled by law to receive from the Federal 
Government the same pay as that authorized for members of the Regular com- 
ponents of the uniformed services of corresponding grade or rank, shall be entitled 
to receive the basic pay of the pay grade to which assigned, or in which distributed, 
pursuant to subsection (b), (c), or (d) of this section, in accordance with cumula- 
tive years of service: Provided, That in accordance with regulations prescribed 
by the President, in the case of membersof the uniformed services called or ordered 
to extended active duty in excess of thirty days, active duty shall include the 
time required to perform travel from home to first duty station and from last duty 
station to home by the mode of transportation authorized in orders for such 
members: Provided further, That any full-time training, training duty with pay, 
or other full-time duty performed by members of the National Guard of the 
United States or the Air National. Guard of the United States, pursuant to this 
section, while in their status as members of the National Guard or the Air National 
Guard of the several States, Territories, and the District of Columbia and which 
entitles them to receive basic pay, shall be deemed to be active duty in the service 
of the United States, 
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Sec. 204 (a). Subject to such regulations as may be prescribed by the President, 
members of the uniformed services entitled to receive basic pay shall, in addition 
thereto, be entitled to receive incentive pay for the performance of hazardous 
duty required by competent orders. fhe following duties shall constitute 
hazardous duties: 
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THE BILL 
ENLISTED PERSONS 


Years of service 


Under | Over 2 | Over 3 | Over 4 Over 6 | Over 8 | Over 10 


» 39 $222. 30 $222. 30 $230. 10 $237. 90 $253. 50 $261. 30 
5. 81 187. 20 187. 20 195. 00 214. 50 222. 30 224. 00 
5. 24 163. 80 163. 80 183. 30 191. 10 202. 80 210. 60 

22. 30 140. 40 140. 40 159. 90 167. 70 179. 40 187. 20 
9. 37 117. 00 117. 00 132. 60 140. 40 148. 20 156. 00 
5. 80 101. 40 101. 40 109. 20 117 124. 80 132. 60 
33. 20 : 

(under 
months). ....... 


Years of service 


Over 12 | Over 14 | Over 16 | Overi$ | Over22 | Over 26 | Over 30 


273. 00 $280 38. 60 k $335. 40 

241. 80 249. 60 257. 40 273. 00 288. 60 288. 60 288. 60 
218, 40 226. 20 234. 00 241. 80 257. 50 257. 50 257. 50 
195. 00 202. 80 210. 60 218. 40 218. 40 218. 40 218. 40 
159. 90 163. 80 163. 80 163. 80 163. 80 163. 80 163. 80 
132. 60 132. €0 132. 60 132. 60 132. 60 132. 60 132. 60 
106. 60 106. 60 106. 60 106. 60 106. 60 106. 60 106. 60 


(2) Section 201 is further amended by redesignating subsections ''(d)" and ‘‘(e)” 
as “(c)” and “(d)”, respectively, 


(3) Section 201 is further amended by adding the following new subsection: 

“(e) Aviation cadets enlisted or appointed under the Army Aviation Cadet 
Act (55 Stat. 239), as amended, or under the Naval Aviation Cadet Act of 1942 
(56 Stat. 737), as amended, are entitled to monthly pay at the rate of 50 per 
centum of the basic pay of a commissioned officer in pay grade O-1 with under 
two cumulative years of service. 

“(f) Any officer serving on active duty in the grade of lieutenant general or 
vice admiral shall, in addition to the pay and allowances to which he is entitled 
by the provisions of this Act, be entitled to an additional increment of basic pay 
in an amount of $100 per month. Any officer serving on active duty in the grade 
of general or admiral shall, in addition to the pay and allowances to which he is 
entitled by the provisions of this Act, be entitled to an additional increment of 
basic pay in an amount of $200 per month. The additional increments provided 
by this subsection shall not be considered a part of the active duty pay or of the 
monthly basic pay of these grades for the purpose of the computation of retired 


y. 
(4) Section 204 (a) is amended by— 





i 
= 
г 
$ 
s 
: 


40 CAREER INCENTIVE ACT OF 1955 


EXISTING LAW 


(1) duty as a crew member as determined by the Secretary concerned, invoiving 
frequent and regular participation in aerial flight; 

(2) duty on board a submarine, including submarines under construction from 
the time builders' trials commence; 

(3) duty involving frequent and regular participation in aerial flights not as a 
crew member pursuant to part (1) of this subsection; 

(4) duty involving frequent and regular participation in glider flights; 

(5) duty involving parachute jumping as an essential part of military duty; 

(6) duty involving intimate contact with persons afflicted with leprosy; 

(7) duty involving the demolition of explosives as a primary duty, including 
training for such duty; 

(8) duty at a submarine escape training tank, when such duty involves par- 
ticipation in the training; and 

(9) duty at the Navy Deep Sea Diving School or the Navy Experimental Div- 
ing Unit, when such duty involves participation in training. 


Src. 204 (b). For the performance of hazardous duty as prescribed in part (1) 
or (2) of subsection (a) of this section, members of the uniformed services qualify- 
ing for the incentive pay authorized pursuant to said subsection shall be entitled 
to be paid at the following monthly rates according to the pay grade to which 
assigned or in which distributed for basie pay purposes: 


Monthly 
rate 

.00 

50. 00 

00 

00 

00 

20. 00 

0. 00 
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THE BILL 


(A) striking out the word “part” in clause (3) and inserting the word 
"clause" in lieu thereof; 


(B) striking out the word “and” at the end of clause (8); 


(C) striking out the period at the end of clause (9) and inserting a semi- 
colon in lieu thereof; and 
(D) adding the following new clauses: 
*(10) duty as low-pressure chamber inside observer; 
“(11) duty as human acceleration or deceleration experimental subject; and 
“(12) duty involving the use of helium-oxygen for a breathing mixture in the 
execution of deep-sea diving.” 
(5) Section 204 (b) is amended to read as follows: 
“(b) For the performance of hazardous duty as prescribed in clause (1) or (2) 
of subsection (a) of this section, a member of a uniformed service qualifying for 
incentive pay thereunder is entitled to pay at a monthly rate as follows: 


INCENTIVE Pay ror Hazarvovs Duty Perrormep Unper Section 204 (a) (1) 
AND (2) 


COMMISSIONED OFFICERS 


Years of service 


Under 2 Over 2 | Over 3 | Over4 | Over 6 | Over 8 | Over 10 


$155. $155. 00 $165. 00 $165. 00 $165. 00 
160. 00 160. 00 160. 00 
215. 00 215. 00 215. 00 
205. 00 205. 00 205. 00 
185. 00 195. 00 210. 00 
180. 00 185. 00 190. 00 
160. 00 165. 00 170. 00 
140. 00 | 145. 00 155. 00 


| $165. 00 $165. 00 
150. 150. 00 160. 00 160. 00 
| 


200. 200. 00 
190 190. 00 
170. 170. 00 
145 145. 00 
115. 125. 00 
100 105. 00 


215. 00 215. 00 | 

205. 00 205. 00 

185. 00 | 5. 00 

155. 00 | 35. 00 

150. 00 | 00 
I 


135. 00 | 135. 00 


| 
I 


— — ——— 


Years of service 


Over 12 | Over 14 | Over 16 | Over 18 | Over 22 | Over 26 


$165. 00 $165. 00 35. ( $165.00 | — $165.00 $165.00 | $165. 00 
160. 00 160. 00 50. 00 160. 00 160. 00 160. 00 | 160. 00 
215. 00 215. 00 220. 00 245. 00 245. 00 245. 00 245. 00 
210. 00 225. 00 230. 00 245. 00 245. 00 245. 00 245. 00 
215. 00 220. 00 230. 00 240. 00 240. 00 240. 00 240. 00 
200. 00 205. 00 5.00 205. 00 205. 00 205. 00 205. 00 
180. 00 185. 00 85. 00 185. 00 185. 00 185. 00 185. 00 
160. 00 170. 00 170. 00 170. 00 170. 00 170. 00 
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EXISTING LAW 


Sec. 204 (c). For the performance of any hazardous duty as prescribed in 
parts (3) to (9), inclusive, of subsection (8) of this section by officers and enlisted 
persons qualifying for the incentive pay authorized pursuant to said subsection, 
officers shall be entitled to be paid at the rate of $100 per month, and enlisted 
persons shall be entitled to be paid at the rate of $50 per month. 

Src. 204 (e). No aviation cadet shall be entitled to receive any incentive pay 
authorized pursuant to this section. 

Sec. 204 (f). No member of the uniformed services shall be entitled to receive 
more than one payment of any incentive pay authorized pursuant to this section 
for the same period of time during which To may qualify for more than one pay- 
ment of such incentive pay. 

Sec. 205 (a). An enlisted person of the uniformed services entitled to receive 
basic pay and assigned to duty of diving shall, in addition to basic pay, be entitled 
to receive special pay, under such regulations as may be prescribed by the Secretary 
— at the rate of not less than $5 per month and not exceeding $30 per 
mon 
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THE BILL 
WARRANT OFFICERS 


Years of service 


Under 2 | Over 2 


$115. 00 
110. 00 


$115. 00 
115. 00 
110. 00 
105. 00 


ELL———————— É——————————————. 


| Over 3 


$115. 00 
115. 00 
110. 00 
105. 00 


Y'ears of service 


$115. 00 
115. 00 
110. 00 
105. 00 


| Over 4 | Over 6 


$120. 00 
120. 00 
115. 00 
110. 00 


Over 8 


$125. 00 
120. 00 
120. 00 
120. 00 


Over 10 


$135. 00 
125. 00 
125. 00 
125. 00 


Over 12 | Over 14 | Over 16 | Over 18 | Over 22 | Over 26 | Over 30 


$145. 00 
135. 00 
130. 00 


$155. 00 
140. 00 
135. 00 
130. 00 


$160. 00 
140. 00 
135. 00 
130. 00 


$165. 00 
140. 00 
135. 00 
130. 00 


ENLISTED PERSONS 


$165. 00 
140. 00 
135. 00 
130. 00 


$165. 00 
140. 00 
135. 00 
130. 00 


$165. 00 
140. 00 
135. 00 
130. 00 


Years of service П 
Pay grade - 
Under 2 | O ver 2 | Over 3 | Over 4 | Over 6 | Over 8 | Over 10 


i 


! 


$80. 00 $35. 00 
70. 00 75. 00 
60. 00 70. 00 
55. 00 65. 00 
55. 00 60. 00 

50. 00 

50. 00 
E-1 (under 4 
months)........ 
Aviation cadets.. 


50. 00 


Over 12 | Over 14 
| 


$105. 00 $105. 00 
95. 00 100. 00 
95. 00 95. 00 
80. 00 80. 00 
60. 00 60. 00 
60. 00 60. 00 
55. 00 55. 00 


$85. 


70. 00 


Years of service 


$85. 00 | 
80. 00 
80. 00 
70. 00 
60. 00 


$90. 00 
85. 00 
80. 00 
75. 00 
60. 00 


$95. 00 
90. 00 
85. 00 
80. 00 
40. 


$100. 00 
95. 00 
90. 00 
80. 00 
60. 00 


| Over 16 | Over 18 | Over 22 | Over 26 Over 30 


$105. 00 
100. 00 
95. 00 
80. 00 
60. 
60. 
55. 00 


$105. 00 | 
100. 00 
. 00 | 
90 00 | 
60. 00 
60. 00 
55. 00 


(6) Section 204 (c) is amended to read as follows: 
“(c) Officers and enlisted persons of the uniformed services who are qualified 
for the incentive pay authorized under subsection (a) are entitled to be paid at 


the rate of $110 and $55 per month, 


respectively, 


$105. 00 
100. 00 
95. 00 
80. 00 
60. 00 
60. 00 
55. 00 


$105. 00 
100. 00 
95. 00 
80. 00 
60. 00 
60. 60 
55. 00 


hazardous duty described in clauses (3) to (12) of subsection (a).” 


(7) Section 204 (e) is repealed and subsection *'(f)' 


' js redesignated as 


$105. 00 
100. 00 
95. 00 
80. 00 
66. 00 
60. 00 
55. 00 


for the performance of any 


TAY 


IZ 


(8) Section 205 (a) is amended by striking out the figures “$5” and “$30” and 
inserting in lieu thereof the figures “$5.50” and “$33” , respectively. 
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44 CAREER INCENTIVE ACT OF 1955 


EXISTING LAW 


Sec. 205 (b). Members of the uniformed services entitled to receive basic pay 
and employed as divers in actual salvage or repair operations in depths of over 
ninety feet, or in depths of less than ninety feet, when the officer in charge of the 
salvage or repair operation shall find, in accordance with regulations prescribed 
by the Secretary concerned, that extraordinary hazardous conditions exist, shall, 
in addition to basic pay, be entitled to receive the sum of $5 per hour for each 
hour or fraction thereof while so employed. The amounts authorized to be paid 
pursuant to this subsection shall, in the case of enlisted persons, be in addition to 
the amounts authorized pursuant to subsection (a) of this section. 


Sec. 205 (c). No member of the uniformed services shall be entitled to receive 
the special pay authorized pursuant to this section in addition to incentive pay 
authorized pursuant to section 204 of this Act. 


Sec. 303 (a). * * * The travel and transportation allowances which shall be 
authorized for each type of travel shall be limited to one of the following: (1) 
Transportation in kind, reimbursement therefor, or a monetary allowance in lieu 
of cost of transportation at a rate not in excess of 7 cents per mile based on dis- 
tances established or to be established over the shortest usually traveled routes, 
in accordance with mileage tables prepared by the Chief of Finance of the Depart- 
ment of the Army under the direction of the Secretary of the Army, (2) transpor- 
tation in kind, reimbursement therefor, or a monetary allowance as provided in 
(1) of this sentence, plus a per diem in lieu of subsistence not to exceed $9 per 
day, or (3) for travel within the continental limits of the United States a mileage 
allowance of not exceeding 10 cents per mile based on distances established or te 
be established pursuant to existing law: 


Src. 303 (c). In addition to the allowances authorized above, under such condi- 
tions and limitations and for such ranks, grades, or ratings and to and from such 
locations as may be prescribed by the Secretaries concerned, members of the 
uniformed services when ordered to make a change of permanent station shall be 
entitled to transportation in kind for dependents or to reimbursement therefor, or 
to a monetary allowance in lieu of such transportation in kind at a rate to be pre- 
scribed not in excess of the rate authorized in subsection (a) of this section, and in 
connection with a change of station (whether temporary or permanent), to trans- 
portation (including packing, crating, drayage, temporary storage, and unpack- 
ing) of baggage and household effects, or reimbursement therefor, to and from such 
locations and within such weight allowances as may be prescribed by the Secre- 
taries, without regard to the comparative costs of the various modes of trans- 
portation. * * * 
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CAREER INCENTIVE ACT OF 1955 45 


THE BILL 


(9) Section 205 (b) is amended by striking out the figure :'$5" and inserting 
the figure “$5.50” in lieu thereof. 


(10) Section 205 (c) is amended by adding the following at the end thereof: 


“However, receipt of incentive pay under that section does not bar the member 
from entitlement to $5.50 for each hour or fraction thereof in addition to basic 
y, as authorized by subsection (b) of this section.” 
(11) The last sentence of section 303 (a) is amended by striking out the figure 
“$9” in clause (2) and inserting in lieu thereof the figure “$12”, 


(12) Section 303 (c) is amended by inserting the following at the end of the 
first sentence thereof: 


“Under such regulations as may be approved by the Secretary concerned, & 
member of a uniformed service whose dependents are authorized to move and 
actually move in connection with his permanent change of station shall be entitled 
to a dislocation allowance equal to his monthly basic allowance for quarters. 
However, the member shall be entitled to the payment of a dislocation allowance 
for not more than one permanent change of station during any fiscal year, except 
on the finding of the Secretary of the Department concerned that the exigencies of 
the service require more than one such change of station during any fiscal year 
This limitation upon the payment of a dislocation allowance shall not apply to 
members of the uniformed services ordered to service schools as a permanent 
change of station. In addition, this limitation shall not be applicable in time 
of war or national emergency declared after the effective date of this amendatory 
Act. A member is not entitled to payment of a dislocation allowance when ordered 
from home to first duty station or from last duty station to home.” 

(13) Section 303 (c) of the Career Compensation Act is amended by adding at 
the end of such subsection the following: “In lieu of transportation of baggage 
and household effects, a member of a uniformed service who transports a house 
trailer or mobile dwelling within the continental United States for use as a resi- 
dence and who would otherwise be entitled to transportation of baggage and 
household effects, under this section, shall under regulations prescribed by the 
Secretary concerned be entitled to a reasonable allowance, not to exceed 20 cents 
i eoe or to the dislocation allowance authorized in this section, whichever he 
shall elect”, 
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46 CAREER INCENTIVE ACT OF 1955 


EXISTING LAW 


Snc. 508. Cadets at the United States Military Academy, midshipmen at the 
United States Naval Academy, and cadets at the Coast Guard Academy shall 
be entitled to receive pay at the rate of $973.44 per annum, and to receive allow- 
ances as now or hereafter provided by law for midshipmen in the Navy, and to 
transportation, including reimbursement of traveling expenses, while traveling 
under orders as a cadet or midshipman. 


SEc. 202 (d). The period of time to be counted in the computation of basic pay 
shall be the total of all periods authorized to be counted for such purpose in any 
of the uniformed services, but the same period of time shall not, for any reason, 
be counted more than once: Provided, That retired enlisted men heretofore or 
hereafter retired with credit for thirty years’ service in the Army, Navy, or Marine 
Corps, and who served beyond the continental limits of the United States between 
1898-1912, such service having been computed under previous laws as double 
time toward retirement, shall be entitled to receive the maximum retired pay now 
or hereafter provided for the grade in which retired. 


Naval Aviation Cadet Act of 1942 (56 Stat. 737), as Amended (34 U. 8. C. 850c) 


Sec. 4. Aviation cadets, while on active duty, shall be entitled to be paid at 
the rate of $109.20 per month, which pay shall include extra pay for flying. 
They shall be entitled to receive, in addition the same allowance for subsistence 
as is now or may hereafter be authorized for officers of the Navy, and shall, while 
on active duty, be furnished quarters, medical care, and hospitalization, and shall 
be issued uniforms, clothing, and equipment at Government expense. When 
traveling under orders, aviation cadets shall be entitled to receive transportation 
and other necessary expenses incident to such travel, or cash in lieu thereof, on 
the same basis and at the same rates as are now or may hereafter be prescribed 
for enlisted personnel of the Navy. 


Army Aviation Cadet Act (55 Stat. 240), as amended (10 U. S. C. 303, 304, 304b) 


Sec. 4. Aviation cadets, while on active duty, shall be entitled to be paid at 
the rate of $109.20 per month, which pay shall include extra pay for flying. 
They shall be entitled to receive, in addition, the same allowance for subsistence 
as is now or may hereafter be authorized for officers of the Army, and shall, 
while on active duty be furnished quarters, medical care, and hospitalization, 
and shall be issued uniforms, clothing, and equipment at Government expense. 
When traveling under orders, aviation cadets shall be entitled to receive trans- 
portation and other necessary expenses incident to such travel, or cash in lieu 
thereof, on the same basis and at the same rates as are now or may hereafter be 
prescribed for enlisted personnel of the Army. 
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THE BILL 


(14) Section 508 is further amended to read as follows: 

“Cadets at the United States Military Academy, midshipmen at the United 
States Naval Academy, cadets at the United States Air Force Academy, and 
cadets at the Coast Guard Academy shall be entitled to receive pay at the rate 
of 50 per centum of the basic pay established for a commissioned officer in pay 
grade O-1 with under two cumulative years' service, and to receive allowances as 
now or hereafter provided by law for midshipmen in the Navy, and to transporta- 
tion, including reimbursement of traveling expenses, while traveling under orders 
as à cadet or midshipman.” 

(15) Section 202 (d) is amended by striking out the period at the end thereof, 
inserting à comma and adding the following: 


“including retired enlisted men advanced to commissioned officer rank on the 
retired list by virtue of the Act of May 7, 1932 (Public Law 123, Seventy-second 
Congress).” 

Src. 3. Section 4 of the Naval Aviation Cadet Act of 1942, as amended (34 
U. 8S. C. 850c) is amended by— 

(1) striking out the first sentence; and 

(2) amending the second sentence to read as follows: 
“Aviation cadets, while on active duty, are entitled to the same allowances for 
subsistence now or hereafter provided for officers of the Navy, and shall, while 
on active duty, be furnished quarters, medical care, and hospitalization, and 
have issued to them uniforms, clothing, and equipment at Government expense.” 


303, 304, 304b), is amended by— 

(1) striking out the first sentence; and 

(2) amending the second sentence to read as follows: 
“Aviation cadets, while on active duty, are entitled to the same allowances for 
subsistence now or hereafter provided for officers of the Army, and shall, while 
on active duty, be furnished quarters, medical care, and hospitalization, and 
have issued to them uniforms, clothing and equipment at Government expense.” 


Src. 4. Section 4 of the Army Aviation Cadet Act, as amended (10 U. 8. С, 
3 


O 





